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Introduction

Indian Institute of Management Rohtak is the 8th [IM established by the Ministry of HRD,
Government of India. As per the IIM Act 2017, IIM Rohtak is now an Institute of national
importance.

Located within the National Capital Region (NCR) of India, IIM Rohtak is 90 minutes from Delhi
international airport. The state-of-the-art campus spread over an area of 200 acres is
strategically located on National Highway - 10 and is well connected to Delhi.

IIM Rohtak is a benchmark for management education in India with a vision to become a global
leader in due course. The institute has an enlightened and progressive leadership, acclaimed
faculty members, extensive infrastructure and robust teaching pedagogy in place. It continues
to impart knowledge in management domain with a unique cross-functional perspective to
prepare future leaders who can manage and create powerful organizations.

To realize the vision of the Institute, IIM Rohtak is providing world class education in
management not only through full-time and regular programmes, but also through various long
duration and short duration programmes specially designed for working professionals across
different domains.

Permanent campus of IIM Rohtak was inaugurated on March 25, 2018 by Hon’ble Vice
President of India, Shri. M Venkaiah Naidu in the presence of Hon’ble Governor of Haryana,
Prof. Kaptan Singh Solanki, Hon’ble Education Minister of Haryana, Shri. Ram Bilas Sharma,
Hon’ble Finance Minister of Haryana, Capt. Abhimanyu Singh and Hon'’ble Minister of Haryana
for co-operation, printing and urban bodies, Shri. Manish Grover. Campus will be operational
for the academic year2018-19.

Vision

The vision of IIM Rohtak is to be a global leader in the creation and dissemination of
management knowledge, and a global learning centre, in due course of time.

Mission

The primary mission of IIM Rohtak is to develop (corporate and non-corporate) managers with
a sense of excellence, strong social commitment, and a passion for value system. Yet, the
broader institutional mission of IIM Rohtak is to create knowledge through quality publications
and management education.
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THE YEAR AT A GLANCE
Director's Report

[IM Rohtak is the only [IM located in National Capital Region, only
an hour and a half away from New Delhi. With a GDP of $370
billion (PPP basis), NCR is now ranking 30th globally in terms of
the size of the economy of a region and is expected to be 11th
globally by 2030 according to Oxford Economics forecast.

| believe that primary drivers of NCR growth are a juxtaposition to
policy-making, availability of superior and growing infrastructure,
and excellent education and research institutions. [IM Rohtak’s
strategic location in the NCR can enabile it to be a lever to further
aid the development activity in this epicentre of business activities
of the world. The vision of IIM Rohtak is to be a global leader in
management education. More specifically, I[IM Rohtak is
positioning itself to be the number one management institution in
north India and to be amongst the top five management institutes in India. In tune with this
vision, IIM Rohtak is now among top 5 in research and professional practices among all [IM’s
as per NIRF Ranking 2018.

| believe any business entity’s interest must coincide with the interest of government and
society at large. Due to IIM Rohtak’s locational advantage, | hope to see more synchronization
between government, local businesses, and management education.

IIM Rohtak is now the Monitoring Institution for Department of Food and Public Distribution
under Ministry of Consumer Affairs for undertaking a concurrent evaluation of the
implementation of National Food Security Act 2013. Institute also worked with Department of
Post (Govt. of India) as a project consultant.

IIM Rohtak has plans to achieve global size in its programmes in coming years. To carry the
growth forward, IIM Rohtak has completed the phase | of construction of its new campus at
Sunaria, spread over 200 acres of land. A cumulative area of 69000 sq. metre has been
constructed with world class facilities of classrooms, seminar hall, open auditorium, student
activity centre, etc. to facilitate and nurture an environment for the best student learning
outcome. The infrastructure has been designed to meet global environmental standards.

The academic block has state-of-the-art classrooms with the latest audio-visual systems,
acoustically engineered and equipped with goose-neck mikes and lapel mikes, ultra-modern
seminar hall, faculty rooms, ergonomically designed lecture theatres with projector in each
lecture theatre, a cafeteria, conference halls, IT lab, video-conferencing studio and well
stocked and fully functional library containing various international print and online journals,
magazines and other e-resources.

In addition to this, the residential area has all the amenities like mess, halls of residence,
modern laundry services, widespread parking area, and shopping complex. The entire



8 Annual Report 2017-18

campus is Wi-Fi enabled to provide unlimited internet access to the students. Adequate
healthcare facility, transport facility, convenience store, etc. are provided to the students,
faculty, and staff.

This new campus was inaugurated on March 25, 2018, by Hon’ble Vice President of India,
Shri. M. Venkaiah Naidu. Hence, the classes for the academic year 2018-19 commenced from
the new campus.

IIM Rohtak has entered into its ninth year of establishment and completed eight years of
excellentacademic activities.

The Seventh Batch of Post Graduate Programme in Management (PGP) was inaugurated on
June 30, 2016, and 151 students received their Post Graduate Diploma in Management during
the Seventh Annual Convocation held on March 25, 2018.

The Eighth Batch of Post Graduate Programme in Management (PGP) was inaugurated on
June 30, 2017. 252 students joined the Eighth Batch of Post Graduate Programme (PGP), with
230 Male and 22 Female students. There was a nearly threefold increase in the number of
female students who joined IIM Rohtak in the academic year 2017-18.

The institute is hoping to select excellent students in the forthcoming batch taking into account
diversity from all aspects of society. The focus is to improve the gender ratio of the institute
further; hence itis expected to induct girls to the strength of 50% of the batch.

Our success is evident in the placement of our students in the corporate world. IIM Rohtak’s
final placements saw an increase in the highest CTC, which is INR 30 LPA, by 16%, according
to the interim report published by the institute. The average salary offered is INR 11.70 LPA,
which again shows an increase of 7% in comparison to the previous year. A total of 95
companies participated in the final placement process. In the current year, [IM Rohtak has
strengthened its relationship with 42 past recruiters and also established relationships with 53
new companies including three international companies. Itis remarkable given the stage of our
institute vis-a-vis other established IIMs and other management institutes in India. 26 students
were offered PPO/PPIs as a result of their summer placement. Of them, ten students accepted
the offer in companies such as Yes Bank, ICICI Bank, Tata Steel, Wipro, etc. Our placement
report is transparent and is audited by an independent agency, as per the Indian Placement
Reporting Standards.

IIM Rohtak has completed its summer placements for the batch of 2017-19 with some
inspirational facts and figures. A total of 103 companies participated in the summer placement
process. [IM Rohtak strengthened its relationship with 45 past recruiters and also established
relationships with 58 new companies. The average stipend was Rs. 50,110/- and the highest
stipend for two months was Rs. 2,47,800/-. Some of the prominent brands that came for
summer internships were Arcesium, ICICI Bank, Yes Bank, Tata Steel, Amazon, Wipro, Dabur,
Idea, Cognizant, JSPL, L&T, and IDFC Bank to name a few. The batch diversity in terms of
educational background and work experience has been appreciated by the industry.
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The Institute entered the fifth year of its doctoral programme, Fellow Programme in
Management (FPM) during the year. Three students from the FPM Batch 01 were graduated
on the Seventh Annual Convocation held on March 25, 2018. All three students had an “A
Category” journal publication before convocation. This is a strong reflection of research
emphasis at [IM Rohtak.

IIM Rohtak conducted open MDPs via online mode for the academic year 2017-18. The
participation included professionals from India and abroad on specialized topics like Data
Analytics, Project Management, Sales & Marketing, Strategic Management, Digital Marketing
and Market Analysis, HR Analytics and Entrepreneurship.

The Institute also conducted sponsored MDPs for various organizations like IRCTC, Prasar
Bharti, LNG Petronet, Powergrid Corporation and LIC of India, to name a few. The topics from
specialized areas of HRM, Strategic Management, Leadership Development and Data
Analytics were covered. More such programmes are in offering in the ensuing academic year.

Several online executive programs were launched in the domain of analytics using our
licensed technology of CISCO and other partners. Nearly 1000 executives are trained from
both government and the private sectorin last one year.

The Institute has launched 1-year Executive Post Graduate Programme for Working
Professionals (ePGPx). The academic session of the First Batch of ePGPx will commence
from June 18, 2018. Also, two year- Executive Post Graduate Diploma in Sports Management
is being introduced for sports graduates and management professionals who seek to become
leaders in sports management. The academic session for the same will commence from
August 2018.

The faculty strength of [IM Rohtak is 31. There are 33 staff members, who are posted against
approved positions either on the regular or contract basis. We have the best gender ratio in
faculty amongst all the [IMs with nearly 1/3rd of faculty being women. Our target is to increase
the strength of faculty to 48 in the academic year 2018-19.

All the faculty members are committed to publishing their research in high-quality journals and
other outlets. During 2017-18, over 75 papers have been published and accepted in leading
journals and conferences of international quality, in addition to case studies, working papers,
books and book chapters. This makes |IIM Rohtak faculty amongst the best in research in the
country.

Our FPM students also regularly publish their research in high-quality journals and other
outlets. During 2017-18, 26 papers have been published and presented at renowned national
and international journals and conferences. Students also have to their credit three books
published inthe academic year.

IIM Rohtak has started its case centre, which is a repository of management cases. 9 cases
were registered in the academic year 2017-18.

Institute is in the process of publishing the first edition of ‘Emerging Economies Case Journal’
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at IIM Rohtak with Sage publications demonstrating strong research culture of IIM Rohtak.

Agreement of collaboration was signed with the University of Namur for research activities;
students exchange program and faculty exchange program. IIM Rohtak has also initiated
research collaborations with the faculty of Lancaster University, University of Albama, and
CEIBS, Shanghai University of Missouri, USA, NYU, AbuDhabi among others.

[IM Rohtak has been inducted to CFA Institute for University Affiliation Program. This is an
important step towards the augmenting student options in pursuing a career in finance domain.

Student activities during the year were diverse, and their achievements were truly
commendable. The students, with faculty support, organized four management summits this
year. Management conclave in Delhi and Mumbai were held with the purpose to facilitate
increased interaction between industry and academia. Keynote speakers from organizations
like Accenture Consulting, Boston Consulting Group, Economic Times, Deloitte Consulting,
KPMG, Micromax, and Microsoft shared their insights on changing industry environment and
organizational practices.

Industry experts from organizations such as Ford, P & G, Lowe Lintas, Uber, ICRA Rating, UM
Motors shared their experiences with the student community. Senior leadership from
Cengage, Boston also visited |IM Rohtak.

The institute also contributed to various welfare initiatives. ‘Run for PEACE Mini Marathon’ was
organized to spread the message of Perseverance, Empathy, Advocacy, Calmness, and
Equality. IIM Rohtak also organized an awareness program and a tree plantation drive to
support the initiative —“Rally for Rivers” a nationwide campaign to save rivers in the country. We
also hope to take plantation initiatives in the new campus.

Batch PGP 08 of IIM Rohtak had three-day induction cum orientation programme starting from
30th June 2017. During these three days, students had an opportunity to interact and gain
valuable insights from eminent guests like Lt.Gen. Nirbhay Sharma, Hon. Governor of
Mizoram, Capt. Abhimanyu Singh, Hon’ble Finance Minister Haryana, Dr. Satya Pal Singh,
Hon’ble, MoS HRD, and Dr. Subramanian Swamy, Hon’ble Member of Parliament, Prof. | M
Pandey, Former Dean and Director-in-Charge [IM Ahmedabad and Prof. Jagdip Chhoker,
Former Dean and Director-in-Charge |IM Ahmedabad, Shri. Rahul Sharma, Co-founder
Micromax, and Shri. Ramesh Agarwal, Founder and Chairman, Agarwal Packers and Movers
among others.

The second edition of Film Summit was organized by IIM Rohtak on 22nd July, 2017 which was
graced by eminent speakers like screenplay writer Mr. Anjum Rajabali, film director Mr. Amit
Masurkar and actor and film director, Mr. Hardik Masurkar.

IIM Rohtak celebrated National Handloom day in association with Regional Publicity
Directorate, Govt. of India, Ministry of Information and Broadcasting, Narnaul and Rohtak
region on August 4th, 2017 to promote handloom products and create awareness about it
amongst the youth.
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[IM Rohtak also organized the third annual TEDx Event on September 10th, 2017 with eminent
speakers sharing their experiences and celebrating the theme of ‘Lock Stock and Barrel.’

[IM Rohtak celebrated its 9th Foundation day on 16th November 2017 and Lieutenant General
Syed Ata Hasnain PVSM, UYSM, AVSM, SM, VSM, graced the event as the Chief Guest.

Institute has several annual featured events at |IM Rohtak. Udaan 4.0, the Annual
Entrepreneurship Summit was organized by E Cell on December 10th, 2017, where
entrepreneurs from diverse areas participated to stimulate the zest for start-ups among the
students.

Infusion, an amalgamation of management, cultural and sports events was also organized
from 12th — 15th January, 2018, that saw students participating from more than 20 premier
institutes of the nation including IIFT, IIM Kashipur, FMS, IMT Ghaziabad, among others with a
total footfall of 2000+ people from all over India.

[IM Rohtak Alumni community has expanded, and the alumni activities have continued. The
Fourth Annual General Meeting of the Alumni Association, or “Alumnati” as itis known in the [IM
Rohtak community, was held on January 21, 2018.

The 71st Independence Day and 69th Republic Day were celebrated at the Institute with
wholehearted participation and excitement. An oath of rededication was taken during the
celebrations to foster national integration and social harmony.

| would like to sincerely thank the Board of Governors of the Institute for their emphasis on
excellence and support for developmental activities of the Institute. Further, | extend my
sincere gratitude to the Ministry of HRD, Government of India, for their active and generous
support, and the Government of Haryana and its various departments, for their support. Above
all, | wish to express sincere thanks to the faculty and staff of the Institute for their efforts and
dedication to the Institute. | also thank all others, who have contributed directly or indirectly to
the well-being of the Institute.

Prof. Dheeraj Sharma
Director
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Academic Programmes

Post Graduate Programme (PGP)

INTELLIGENCE REFERS TO THE POWER TO ANALYZE THINGS IN THEIR PROPER
PERSPECTIVE,AND KNOWLEDGE REFERS TO UNDERSTANDING WHAT IS SPIRITAND
WHAT ISMATTER.

- BHAGAVAD GITA 10.4,

The Post-Graduate Programme (PGP) in Management at the Indian Institute of Management
Rohtak (IIM Rohtak) offers a judicious blend of theory and practice and is delicately designed
to be change-oriented. The course curriculum is continually reviewed and updated to cater to
the requirements of industry and reflect changes in the environment. Aunique feature of the IlIM
Rohtak PGP is its inbuilt concern for the larger society as reflected in the design of the
curriculum, which aims at nurturing well-focused, value-conscious and socially committed
managers and leaders of the future. Being aware of the shifting boundaries and the winds of
change in a globalizing business environment, the programme also lays considerable
emphasis on exposure to many aspects of international business and related strategic and
cross-cultural issues.

Two years PGP in Management is a full-time residential programme for graduates from any
discipline. Admission is based on CAT examination followed by WATPI (Written ability test and
personal interview). The first year course work covers the essential core courses. This is
followed by summer internship in industry for a period of 8 to 10 weeks. In the second year, the
course work will be primarily devoted to specialized streams. The Institute offers specialization
in IT, Human Resource Management, Operations, Marketing, Finance and Strategy. Some
compulsory courses in the second year help students develop an integrated approach to solve
managerial problems.

The First year of the PG Programme provide incoming students, a thorough understanding of
the functional areas of Management. All the courses in the core curriculum are common to all
students, and considering the level of rigor with which it is taught, enable them to enter into any
stream of management when they embark upon a career, regardless of the choice of
specialization they make in the second year. The first year also lays the foundation for
moulding a unique IIM Rohtak brand where, as stated earlier, a concern for the wider society
and an abiding value system are firmly imprinted. Besides, formal training in Business Ethics
and Socioeconomic Transformation starts at the very beginning of the Post Graduate
Programme.

The second-year courses, apart from one compulsory course, are elective offerings in the
areas of Business Environment, Financial Management, Management Information Systems,
Operations Management, Marketing, Human Resource Management, and Strategic
Management. IIM Rohtak faculty, as well as professionals from industry and academia (as
adjunct and guest faculty), conduct these courses which give in-depth insights into the subject
matter, and hands- on experience through projects and diverse case studies.
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Curriculum

The duration of the IIM-Rohtak Post Graduate Programme is for two academic years. Each
Academic year normally begins in June/July and ends in March and consists of three Terms.
The students go for summer internships at the end of third Term. Each Course is structured
around the concept of credits. A full course requires 30 hours of classroom instructions and
interaction. Thus, students normally require another 70 hours of preparation on their own at the
minimum; so, typically at least 100 hours need to be devoted to a full course. Instructors
facilitate effective learning in their courses through multiple pedagogical tools including
lecture-discussions, case method, behavioural and computer based simulations, projects,
class presentations, and various forms of technology based learning such as multi-media,
case analysis, video conferencing and e-learning.

Compulsory Package of First year

The first year courses are aimed at building the foundation of the Programme. Hence, all
students are required to complete all the first year courses. These courses are designed to
provide basic conceptual knowledge and analytical tools in different disciplines and functional
areas of management incorporating inter-dependent and inter-related disciplines, functions,
and factors that form the core of organizational functioning and managerial effectiveness.
Uniquely, the first year curriculum also consists of courses that aim at inculcating a sense of
ethical consciousness and social responsibility.

Entire curriculum of PGP Programme was reviewed by the curriculum review committee after
rigorous brainstorming with industry experts, alumnus, management thinkers, and faculty.
Following compulsory courses are included in the first year of the programme.

Written Analysis and Communication
Probability Analysis

Business and Government Systems
Business Research Methods
Workshop in communication skills
Socio-cultural environment of Business

Sk wN =

These courses are included keeping in view of the industry expectations, latest management
concepts, and dynamic global business environment.

Hence, the first year core curriculum consists of the following courses:
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Course Structure of First Year Batch 08 (2017-19)

The above structure is broadly in tune with the structure of various I1IMs

Term |
No. Course with Acronyms Hours No._of Credits
Sessions
1 Financial Reporting & Analysis (FRA) 25 20 1
2 Business Computing (BC) 17.5 14 0.75
3 Managerial Economics (ME) 25 20 1
4 Quantitative Methods | (QM I) 25 20 1
5 Operations Management | (OM |) 17.5 14 0.75
6 Marketing Management | (MM |) 25 20 1
7 Human Behavior in Organizations (HBO) 25 20 1
8 Written Analysis & Communication (WAC) 17.5 14 0.75
9 Probability Analysis (PA) 12.5 10 0.5
10 Business and Government Systems (BGS) 17.5 14 0.75
207.5 166 8.5
Term Il
1 Management Accounting (MANAC) 25 20 1
Socio-cultural Environment of Business
2 (SEB) 12.5 10 0.5
3 Data Analytics (DA) 17.5 14 0.75
Macroeconomics and Economic Policy
4 (MEP) 25 20 1
5 Marketing Management Il (MM II) 25 20 1
6 Quantitative Methods Il (QM II) 25 20 1
7 Organizational Design and Dynamics (ODD) 25 20 1
8 Workshop in Communications Skills (WCS) 12.5 10 0.5
167.5 134 6.75
Term Il
1 Business Research Methods (BRM) 17.5 14 0.75
2 Financial Management (FM) 25 20 1
3 Operations Management (OM II) 17.5 14 0.75
4 Management Information Systems (MIS) 25 20 1
5 Legal Aspects of Business (LAB) 17.5 14 0.75
6 Business Ethics (BE) 17.5 14 0.75
7 Strategic Management (SM) 25 20 1
8 Human Resource Management (HRM) 25 20 1
170 136 7
22.25
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SECOND YEAR -Elective Courses

In the second year of the Programme, students register for elective courses that is, courses of
their choice, from a large set of courses offered by various Academic Areas of the Institute.
They also take one compulsory course during Term 1V, V and VI respectively. The elective
courses are expected to enable a student to gain deeper knowledge and understanding of and
to acquire required skills in specific/chosen areas in management.

Creditrequirements in the Second Year: In the second year of the programme, each student
must earn a minimum of 16 credits through the courses offered excluding the compulsory
course. The term-wise as well as overall minimum and maximum credit requirement is given in
the table below. Students must ensure that they have earned an overall credit of 16 for
becoming eligible to graduate.

Second Year Credit requirements
(Exclusive of Compulsory Course)

Term | Minimum Credit | Maximum Credit
\Y% 6 7
V 5 6
VI 5 6

Total 16 19

Second Year Compulsory Course (Batch 07)

The current business environment demands transforming data into interactive platform for
tactical and strategic level decision making. Hence, inspired from current management
practices and industry expectations, simulation based learning is introduced using live data to
augment decision making in our student.

Hence, three new Simulation Courses are introduced in the second year. These courses are
compulsory and are:

Term Course
\ Strategy Simulation (Cesim Global Challenge)
V Markstrat Simulation
VI Capstone Simulation

Elective Courses: The elective courses are offered during the fourth, fifth, and sixth Terms of
the programme. The final decision on the specific set of elective courses to be offered in each
Term rests with the PGP committee. The PGP committee normally takes this decision based
on recommendations of the Academic Areas in the institute. The list of elective courses on offer
during the academic year 2017- 18 is given below:



16 Annual Report 2017-18

Elective Courses of Second Year

Economics and Public Policy

Term Area Code Course
PGO8SEEP-EQ1 International Economics
v PGO8EEP-E02 |Quantitative Analysis for Economics, Business & Finance
PGO8EEP-EO03 |Economics of Banking Firm
PGO8BEEP-E04 |Econometric Applications in Management
Vv PGO8SEEP-E05 |Game Theory & Application
PGO8SEEP-E06 |Social Enterprise
PGO8SEEP-E07 |Economics of Development
Vi PGO8BEEP-E08 [Qualitative Methods for Managers
PGO8EEP-EQ9 |Economics of Financial Development
PGO8BEEP-E10 |Economics of Financial Markets
PGOSEEP-E11 Learning from Real Time Entrepreneurship
Financial Management
Term Area Code Course
PGO8F-EO1 Investment Analysis & Portfolio Management
PGO8F-E02 Financial Modelling in Excel
IV PGO8F-E03 Commercial and Retail Bank Management
PGO8F-E04 Financial Statements & Disclosures Analysis
PGO8F-E05 Project Finance
PGO8F-E06 Business Analysis and Valuation
PGO8F-EQ7 Futures, Options & Risk Management
PGO8F-E08 Fixed Income Securities
Vv PGO8F-E09 Corporate Tax Planning and Management
PGO8F-E10 Management of Financial Services
PGO8F-E11 Quantitative Applications in Finance
PGO8F-E12 Behavioural Finance
PGO8F-E13 Private Equity & Venture Capital
V] PGO8F-E14 Corporate Restructuring
PGO8F-E15 International Finance
PGO8F-E16 Strategic Role of CFO
OB &Human Resource Management
Term Area Code Course
PGO8H-E01 Recruitment & Selection
PGO08H-E02 Performance Appraisal & Management
PGO8H-E03 Organizational Change & Development
v PGO08H-E04 Industrial and Labour Relations
PGO8H-E05 Creative Excellence for Managers
PGO8H-E06 Strategic Knowledge Management
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PGO8H-EQ7 Talent Management
PGO8H-E08 Training & Development

Vv PGO8H-E09 Competency Mapping & Assessment Centre
PGO8H-E10 Team Building
PGO8H-E11 Compensation Management
PGO8H-E12 Cross-cultural Management

V] PGO8H-E13 Leadership Development
PGO8H-E14 Labour Laws
PGO8H-E15 Strategic Human Resource Management

Management Information Systems
Term Area Code Course

PGO08I-E01 IT Strategy

v PGO08I-E02 Economics of Information Systems
PGO08I-E03 IT Project Management: Traditional, Agile, Extreme
PGO08I-E04 Enterprise Resource Planning Systems
PGO08I-E05 Business Analytics
PGO8I-E06 E-Business & E-Commerce

\% PGO08I-E07 Cyber Law
PGO8I-E08 Business Process Management
PGO08I-E09 Software Quality Management
PGO8I-E10 Enterprise Cloud Computing
PGO08I-E11 Digital Marketing

Vi PGO08I-E12 IT Services Management
PGO08I-E13 IT Consulting Management
PGO8I-E14 Information Risk Management

Marketing Management
Term Area Code Course

PG08M-E01 Advanced Marketing Research

v PGO8M-E02 Consumer Behaviour
PGO08M-E03 Sales & Distribution Management
PGO08M-E04 Product & Brand Management

Vv PG08M-E05 Advertising & Sales Promotion Management
PGO8M-E06 Services Marketing
PGO8M-E07 International Marketing
PGO8M-E08 B2B Marketing
PGO8M-E09 Customer Relationship Management

VI PGO08M-E10 Retail Management
PGO8M-E11 Strategic Marketing Management
PGO08M-E12 Strategic Brand Evolution
PGO8M-E13 Rural Marketing
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Operations
Term Area Code Course
PG080-E01 Supply Chain Management
IV PG080O-E02 Project Management
PG080O-E03 Manufacturing Planning & Control
PG080O-E04 Materials Management
PG080O-E05 Operations Strategy
Vv PG080O-E06 Managerial Applications and Systems Dynamics
PG080O-EQ7 TQM & Six Sigma
PGO080O-E08 Manufacturing Systems Design
PG080O-E09 International Purchasing and Supply Management
\Y PGO080O-E10 International Logistics
PG080O-E11 Business Games and Decision Analysis
Strategic Management
Term Area Code Course
PGO08S-EO01 Competitive Intelligence
v PG08S-E02 Models & Frameworks of Strategic Analysis
PGO08S-E03 Management Control Systems
PG08S-E04 Strategic Consulting
PGO08S-E05 Managing Technology & Innovations
PG08S-E06 Mergers & Acquisitions
PG08S-E07 Strategic Analysis of Joint Ventures & Alliances
v PG08S-E08 Management of Change & Transformation
PGO8S-E09 Conquering the Knowledge Age - Knowledge Management for General
Managers
PGO08S-E10 New Product Development Strategy
PGO8S-E11 Strategy in Emerging Markets
PG08S-E12 Entrepreneurship & New Ventures
VI PG08S-E13 Corporate Governance
PG08S-E14 Knowledge Management
PG08S-E15 Management of High Technology Industry
PG08S-E16 Management of Media and Entertainment Business

Non-Credit Courses: The PGP Committee may approve to organize some courses as purely
non-credit courses for the benefit of students. A Pass grade is awarded to those students who
successfully complete the non-credit course.

Project courses: In addition, the students may also choose project courses, duly approved by
the PGP Committee. Individual faculty members initiate project courses based either on the
initiative/request from students or on their own, and, at most, three students may be enrolled in
each such course. Astudent can select a maximum of one project course per Term during each
of the Terms IV, V, or VI, but not more than 2 such courses in the entire year. The credits
obtained through project courses will be included in the computation of CGPA, and for meeting
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the requirements for award of the Diploma.
Admissions 2017

For the Post Graduate Program (PGP) 2017-19 Batch admission, the nine IIMs (i.e. [IM
Amritsar, IIM Bodhgaya, I1IM Kashipur, IIM Raipur, IIM Ranchi, IIM Rohtak, IIM Sambalpur, [IM
Trichy and IIM Udaipur) came together to conduct the Common Admission Process (CAP). IIM
Rohtak was the coordinator for the same.

[IM Rohtak used multiple parameters, namely academic performance in school, high school
and graduation programmes as well as candidate's scores in CAT to judge the
suitability of candidates for the Post Graduate Program (PGP). Relevant work experience, if
any, was also given weightage in the selection. Further, female candidates and non-
engineering candidates were also given weightage in the selection.

IIM Rohtak PGDM Shortlist 2017-19 Summary
Category Candidates Male Female Engg. Non-Engg.
General 4614 3089 725 4048 566
NC-OBC 1717 1451 266 1541 176
SC 1470 1172 298 1305 165
ST 506 334 172 368 138
DAP 180 143 37 97 83
Total 8487 6189 1498 7359 1128

Evaluation by multiple criteria is consistent with empirical research on recruitment and
selection that shows greater efficacy of recruitment processes that uses multiple criteria. The
CAT score, over and above being a selection criterion, is also used to establish the minimum
level of proficiency that is expected from the candidate in respective faculties as indicated by
section wise minimum scores in the CAT. Multiple criteria are used to arrive at a composite
score for every candidate, which is used to select candidates for the subsequent stage.

IIM Rohtak adopted a two-phase selection process and accordingly these selection criteria are
applied in both phases. The first phase process was applied to all eligible candidates
who appeared for CAT 2016 to determine those qualifying candidates who will be called for
Personal Interview (Pl) and Written Analysis Test (WAT). During the WAPI process, the
candidates selected for during a particular half-day (morning or afternoon) session were asked
to write a short note (one page) on a topic provided by the CAP Convener (lIM Rohtak). The
time provided for writing the note was typically about 20 minutes. Subsequently two or three
interviewers evaluated each candidate on his/her performance on the note and his/her
performance during the personal interview. In addition, for candidates having work experience,
each interviewer evaluated the quality and relevance of the candidate's work experience.
These scores, in combination with the pre-WAPI selection parameters were used in the
second phase of selection to identify the candidates through merit selection from among
those candidates who appear for the WAPI.



20 Annual Report 2017-18

Admission Summary 2017

The Institute had made an offer to 4166 students. The summary of offer to various categories is
detailed in the table. While in General Category offers were given to 2533 students, 209 had
accepted the same finally 145 registered for the programme, similarly in NC-OBC category
845 students were offered, 97 had sent their offer acceptance and 77 students registered for
the programme, in the case of SC students 517 students were offered 54 accepted and 32
students registered. However, in the case of ST students the Institute had made offers to 213
students, 12 had accepted and 8 students had registered for the programme. In case of
Differently abled Students 58 students were given offer none of the students had given his/her
acceptance.

S.No Category Offered | Accepted Registered for the Programme
1 General 2533 209 145
2 NC-OBC 845 97 77
3 SC 517 54 32
4 ST 213 12 8
5 DAP 58 0 0
Total 4166 372 262*

Six students had withdrawn immediately after registration
PGP Batch 08 (2017-19) Profile

CATEGORY WISE-GENDER BREAK UP

Category Male Female Total
General 131 14 145
OBC &NC-OBC 72 5 77
SC 29 3 32
ST 5 3 8
DAP 0 0 0
Total 237 25 262

Six students had withdrawn immediately after registration
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Fellow Programme in Management (FPM)
Introduction:

The Indian Institute of Management Rohtak aims at becoming a global leader in creation and
dissemination of management knowledge and to be India’s future global learning centre. It
recognizes that no premier academic institution of higher learning will be able to create and
sustain excellence without a strong emphasis on world-class research. In line with its vision
and planning, IIM Rohtak launched its Doctoral Programme in Management, Fellow
Programme in Management (FPM) in the academic year 2013-14. It has incorporated the
strengths of similar programmes in other 1IMs and other major institutions and has included
specific innovative features as per the emerging needs. IIM Rohtak sees the Fellow
Programme as a crucial source of management researchers and teachers of top quality both to
the academic institutions including IIMs and to the industry, business, government and society.

Objectives of the Programme:

» Itaims atdeveloping high quality researchers and academicians for academic institutions in
India and abroad,

* |t envisages itself as a leading source of top quality management experts and thinkers for
business organizations, government and society in India and abroad.

Area:

Economics and Public Policy

Finance & Accounting

Human Resources Management & Organizational Behaviour
Management Information Systems

Marketing Management

Operations Management & Quantitative Technique

Strategic Management

Curriculum:

The duration of the Fellow Programme in Management at 1IM, Rohtak is of four years, each
academic year begins in June/July and ends in March, which consists of three terms.

The FPM consists of two major phases. In the first phase, the participants will attend courses in
the first two years. In the first year, most of the courses are from the Post Graduate Programme
(PGP) and build the fundamental understanding in Management. In the second year, all the
courses are designed exclusively for the FPM that strengthens the specialization area of the
participants. After two years, the participants are expected to pass a comprehensive
examination to infer that they have acquired the necessary capabilities to undertake
independent research. The transition from one year to the next year is based on the stipulated
performance of the participants.
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In the second phase, the participant will develop and present a research proposal. After
undertaking the required research as proposed, the participant will submit the doctoral thesis
before the end of the fourth year. The submission of the thesis will be permitted after the
participant publishes a peer-reviewed international journal article (or paper is accepted for
publication) and a national/international conference proceedings paper. During the
coursework, the participants will be mentored by the faculty advisor and followed, in the third
year, by a thesis advisory committee consisting of three faculty members to guide the research
and the dissertation writing. The thesis will be examined by a panel of experts who are well
recognized in the research domain of the thesis.

The participant with an IIM PGDM is exempted from the first year PGP coursework. All the
participants are permitted to submit the thesis after spending three years at the Institute.

Financial Aid

The participants are given a monthly fellowship, a contingency grant, waiver of tuition fees,
support to attend international/national conferences and support for research visits to global
partnerinstitutions.

The participants of the FPM are given a fellowship of Rs. 30,000/- per month in the first and
second years; and Rs.35,000/- per month for the third and fourth years. In addition to this, a
merit fellowship of Rs.10,000/- per month in the second year and Rs.15,000/- per month in the
third and fourth years is given to the deserving participants.

All the participants will receive a contingency grant of Rs.1, 85,000/- distributed across four
years of the programme.

Coursework
The following is the structure of coursework required:-

Structure of First Year Coursework

Course ([Terml Term Il Term Il Total Summer (Apr-May)

Type Credits Credits Credits Credits Term IlI-A

PGP Minimum 3 |Minimum 3 |- 10 Comprehensive VIVA

EBM 1 > 7 7 VOCE & Internship
under internal Faculty

Total 4 0 5 14 of 1IM Rohtak

The list of PGP & FPM courses for academic year 2018-19 is mentioned below;
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First Year Courses

Term |

No. Courses with Acronyms Hours | Credits
1|Financial Reporting and Analysis (FRA) 25 1
2|Business Computing (BC) 17.5 0.75
3[Managerial Economics (ME) 25 1
4|Quantitative Methods | (QM 1) 25 1
5[Operations Mangement (OM 1) 17.5 0.75
6[Marketing Management | (MM 1) 25 1
7|[Human Behaviour in Organizations (HBO) 25 1
8|Written Analysis & Communication (WAC) 17.5 0.75
9|Probability Analysis (PA) 12.5 0.5

10|Business and Government Systems(BGS) 17.5 0.75
207.5 8.5
Term i
1|Management Accounting (MANAC) 25 1
2|Socio-cultural Enviornment of Business (SEB) 12.5 0.5
3|Data Analytics (DA) 17.5 0.75
4|Macroeconomics and Economic Policy (MEP) 25 1
5|Marketing Management (MM 1) 25 1
6|Quantitative Methods Il (QM II) 25 1
7|Organizational Design and Dynamics (ODD) 25 1
8|Workshop in Communications Skills (WCS) 12.5 0.5
167.5 6.75
Term Il
1[Business Research Methods (BRM) 17.5 0.75
2|Financial Management (FM) 25 1
3|Operations Management (OM) 17.5 0.75
4|Management Information Systems(MIS) 25 1
5[Legal Aspects of Business (LAB) 17.5 0.75
6|Business Ethics (BE) 17.5 0.75
7 |Strategic Management (SM) 25 1
8|Human Resource Management (HRM) 25 1
170 7
22.25

First Year PGP Cours ework

First Year FPM Coursework:

*The courses will be conducted subject to adequate subscription by PGP students

23



24 Annual Report 2017-18

Sr. Term Courses Credit
No.
1 Term | Philosophy of Science 1
Quantitative Research
2 | Termll Methods | 1
Quantitative Research
3 | Termll Methods II 1
Qualitative Research
4 | Term Il Methods 1

Second Year Activities

Term IV, V & VI: The participant will complete the assigned course work including project
courses and CIS (if any).

There will be total 12 compulsory doctoral level programmes (One Credit each) in 2™ year of
FPM. Out of the 12 doctoral courses, minimum 6 courses must be from own area, and the rest 6
can be from any other area. However, if interested, student can take all 12 courses from his/her
own area. It is mandatory to take minimum 4 & maximum 5 courses in each term, out of which
minimum two must be from his/her own area (subject to total FPM courses taken in second
year are atleast 12).

Structure of Second Year Coursework

Course Tvbe Term IV|Term V|Term Vl|Total Summer (Apr-May)
yp Credits [Credits |Credits |Credits |[(Term VI-A)
FPM Commony, viny |4 (Min) |Uptoa |12
Compulsory Written
Area FPM Compulsory |2 (Min) [2 (Min) [2 (Min) |6 (Min) .
Comprehensive
Cross-Area FPM o
2 2 2 6 (Max) Examination
Compulsory
Total 4 (Min) |4 (Min) |4 (Min) |12

The Area FPM courses, both compulsory and electives, will be decided and designed by
respective Areas subject to FPM committee approval. Similarly, the cross-area electives,
relevant for each Area Fellow participants, will be decided by the respective Areas with
concurrence of FPM committee. The Area and the Faculty Advisor (FA) should support the
selection of dissertation topic and the completion of the dissertation work by the concerned
Fellow participants.

Area Courses for llI" Year
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Area Courses Credit
1. Advanced Managerial Economics 1
2. Technology, Government & Business 1
3. Advanced Business Research Methods |1
4. International Economics 1
5. Economic Sociology 1
. 6. Industrial Organisation 1
Economics and . .
Public Policy 7. Behavioural Economics . 1
8. Advanced Macroeconomics 1
9. Economic Environment & Policy 1
10. Public Economics 1
11. Institutions, Culture & Growth 1
12. ICT and Development 1
13. Game Theory 1
14. International Trade 1
1. Accounting Theory and Research 1
2.  Perspectives in Corporate Finance 1
3. Financial Derivatives 1
4. Financial Aspects of Mergers and 1
Acquisition
5.  Perspectives in Banking 1
6. Empirical Research in Corporate 1
Governance
Finance & Accounting|7.  Performance Management & Control |1
8. Theory of Financial Markets and 1
Institutions
9.  Quantitative Applications in Finance 1
10. Asset Pricing 1
11. Seminar in Behavioral Finance 1
12. Corporate Risk Management 1
13. Advanced course in Accounting 1
Research
14. Insurance and Risk Management 1
1. Advanced Micro OB 1
2. Organization Theory and Macro OB 1
3. Positive Psychology and Organizational 1
Studies
4. Advanced Leadership Studies
5. Talent Management

25
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6. Advanced HRM 1
HRM & OB 7. Quantitative Research Methods in OB & 1
HRM
8. Psychometric Assessment 1
9. Organizational Learning and Knowledge 1
Management
10. Advances in OB & HRM Scholarship 1
11. Structural Equation Modelling 1
1. Analysis of Business Algorithm
2. Decision Support System &Expert 1
System
3. IT innovation and governance
4. Fundamentals of IS Research
5. Enterprise Applications
6. Computational Approaches to Theory 1
Building in Management
7. Risk Management and Business Process |1
MIS 8. Business Analytics 1
9. Application of Optimization & Stochastic 1
processes in MIS
10. Software Management
11. Strategic Information Systems
12. Seminar Course in Digital 1
Entrepreneurship
13. Big Data & Cloud Management
14. Advanced Analytics
1.  Advanced Marketing Research with 1
SPSS
2. Behavioural Science applications in 1
marketing
3. Marketing Theory 1
Marketing 4. Pricing . . 1
Management 5. International Marketing and Research 1
6. Marketing Models 1
7. Seminar course in Brand Science 1
8. Classics in Marketing Reading 1
9. Seminar course in IMC 1
10. Seminar course in Channel Management |1

11. Retail and operations management
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Operations
Management &
Quantitative
Technique

Supply Chain Modelling
Advanced Project planning and Control

N —

3. Advanced  Operations Research

Modelling

4. Advanced Purchasing &  Supply

Management

Quality Management and Control
Strategic sourcing and networks
System Dynamics Modeling

—

Strategic
Management

Foundations of SM |

N~ NS O

Planning

International Strategic Management
Longitudinal Data Analysis
Corporate Governance

3
4
5.
6. Technological Innovation Management
and Entrepreneurship

7. Foundations of SM Il

8

9

1

. Advances in Strategic Management
Research
. Competitive Strategy
0. Digital Economy and Knowledge
Management
11. Micro-foundations of Strategy
12. Social Networks
13. Seminars in Strategic Management

Structure and Systems of Strategic

—

[ N L N

Programme Statistics:

27

The academic session of six batch of FPM had commenced w.e.f July 03, 2018 with the intake

strength of 05 students.

Final Admission—-05

Total registered candidates — 97
No of Applications Shortlisted for Pl -42
Qualified Candidates after the Admission process (Written Test/P1) - 09

Course Commencement—July 03,2018
Course Completion—March, 2022
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Executive Fellow Programme in Management (eFPM)
Introduction:

The Executive Doctoral Programme in Management (hereafter, Executive Fellow Programme
in Management (EFPM) is a non-residential part time fellow programme in management.
Executive Fellow Programme in Management is specially designed for working professional
working with industry, government and social sector and interested in pursuing research in the
field of Management. With the rapid expansion of management education in India, it has
become inevitable that business school caters to the corporate world. Management education
will only be powerful and effective if the people with their real life experiences are brought to the
academic forefront. EFPM at IIM Rohtak is an attempt in this direction to draw the best talent.
On successful completion of programme, the participant will receive the Executive Fellow
Programme in Management.

Objective of the Programme:

« The programme aims at developing high quality researchers, and policy makers for profit
and non-profit organizations, and government Institutions in India and abroad.

« The programme envisages itself in developing independent top quality management
thinkers, thought leaders and consultants making contributions to the domain of
management.

Programme Title:

The programme is offered under the title Executive Fellow Programme in Management
(EFPM). Participants who successfully complete the programme will be awarded the
Executive Fellow programme in Management of [IM Rohtak.

Programme Structure:
The programme is divided in two phases:

Phase |: Course Work
Phase ll: Thesis Work

EFPM is a 4 years non-residential part time fellow programme in management. In the first
years of the programme the candidates are required to complete the prescribed course work.
The course work is designed to be completed by a mix of online and offline mode. One campus
visit per term of 3 days duration on weekends (Friday Saturday and Sunday) is needed to finish
the course work during one year. The online module would also comprise of candidate
attending classes on weekends or as per the requirement in a month.

Table 1 presents an overview of the programme:
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Year Component Duration
Year 1 Course Work 3 Terms
Comprehensive Examination (CE) 3 months after Term ll|
Formation of TAC Within 3 months after qualifying the
Year 2 CE
Thesis Proposal Within 9 monthscaéter qualifying the
Progress Report and Seminars every 3 months
First draft of Thesis 6 months after spccessfully defense
of Thesis Proposal
2 months after submission of draft
Internal Defense .
Year 3-4 thesis
Formation of TEC 2 months after Internal Defense
Final draft of Thesis 1 month after TEC formation
. 2-3 months after submission of final
External Evaluation .
draft thesis
Final Defense 2-3 months after external evaluation

Firstyear Course work:

« 15courses (13 Courses - one Creditand 2 Course - 0.75 Credit)

« In-Campus: Once per Term, Weekends (Friday 03 hrs — Saturday 06 hrs — Sunday 06 hrs) +
Online on Weekends (Friday 02 Sessions, Saturday 02 Sessions and Sunday 04 Sessions)

« 3Terms

« 360 hours

« 288 sessions

Table I
Term | Term Il Term lll
e Marketing e Research Methods | e Area Elective Il
e Finance & e Strategy e Research Methods Il
Accounting e Economics e Qualitative Research
e MIS e Area Elective | Method
e HR&OB e Philosophy of Science |e Advanced Research
e Operations Methods
e Area Elective lll (Case
Study)

Programme Statistics:

The academic session of first batch of EFPM had commenced w.e.f June 15, 2018 with
Induction cum 1* Campus Orientation Programme with the intake strength of 26 students.

* Totalregistered candidates—45
* Qualified Candidates after the Admission process (Written Test/Pl)— 26
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Final Admission —26

Total Programme fee— RS. 5,50,000/- (exclusive of GST)
Course Commencement—June 15,2018

Course Completion —March 2022

2-Years Executive Post Graduate Programme in Management (ePGP)
Introduction

The ePGP Programme at |IM Rohtak is uniquely structured to provide high-quality
management education to practising executives with minimal disruptions at their workplace.
This programme is for experienced executives, entrepreneurs and professionals, who desire
to enhance their managerial knowledge and skills through formal management education. The
programme is structured to ensure high standards and rigour expected from the brand |IM for
its Post Graduate Programmes.

The ePGP Programme is devised to be delivered on ‘Interactive Online Learning Platform
(IOL). The unique IOL provides a live, interactive capability where participants in any part of the
country can listen and discuss questions directly with I[IM Rohtak faculty members, cutting
across geographical constraints.

The ePGP for working executives at IIM Rohtak is designed to have both on and off campus
modules. While the off-campus distance module will form the mainstay of the programme, the
on-campus module of 4 weeks in 2-year programme or 2 weeks in 1-year programme, 1 week
each in each of the Terms of the year, is designed to give the participants the experience of the
residential programmes of the Institute and a sense of belongingness to |IM Rohtak as both
students and alumni later.

The programme is designed to cater to the requirements of a cross-section of industry,
enabling participants to share their rich and diverse experiences among themselves in addition
to having the classroom learning. The interactive and collaborative learning environment, that
this programme and the Institute offer, provides a stimulating platform to the executives having
different functional domain backgrounds and ensures the maximum return on their time and
resources invested.

Programme Structure and Curriculum

In the first-year of the programme, a participant has to undergo 420 hours of instruction of
which about 80 hours will be on-campus, with two visits of one week each in each Term
(Semester) to IIM Rohtak campus and the remaining about 340 hours will be on an interactive
learning platform. If the student joins for the second year after completing year 1 or later, a
participant has to choose either 2 Major specializations from among Financial Management,
Marketing and Strategic Management or one Major specialization from those three areas and
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2 Minor specializations from among Human Resource Management, IT Systems, and
Operations. The students undergo all the prescribed courses from the selected areas of
specialization, with a limited option for choosing electives of one’s preference.

The contact hours in the Second year are 420 hours, of which nearly 80 hours spread over two
weeks, one week each in each Term, is on-campus at IIM Rohtak and the remaining 340 hours
will be on the interactive learning mode.

Programme Content

In a 1-year programme and in the first year in a 2-year programme, the curriculum focuses on
equipping the participants with conceptual knowledge of various functional areas of
management. These are the core and compulsory modules providing conceptual foundation,
and they form the “Basic Course”. The 1-year/first-year course structure is given below

One Year/First Year Course Structure

Term 1

»

Sl2ale|o|N|o|u|s|wd|=] 2

Course Title
On-campus General Orientation Module
Foundations of Management
Financial Accounting
Managerial Communication |
IT Systems |
Quantitative Methods |
Marketing Management |
Organisational Behaviour
Legal Aspects of Business
Managerial Economics
Management Accounting
Quantitative Methods |l

o

Term 2

»

o(~N|o|als|w|nv|= (=

Course Title
Macroeconomics
Strategic Management
IT Systems |l MIS
Financial Management
Socioeconomic Transformation of India
Marketing Management |l
Business Ethics
Operations Management

°
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9 Human Resource Management
10 |Managerial Communication |l
11 Integrative Project

Each sessionis of 75 minutes duration

The specialization courses available in the second year (Term 3 & 4) in a 2-year programme
are given below according to specialization. The courses include those of competency, which
focus on the basic body of knowledge in the specialization area and are necessary for building
skills and competencies to perform effectively in the functional domain, and those which are
integrative, mainly projects serving to amalgamate the learning in the programme.

Major 1: Financial Management Electives

S.No. Course Title

Financial Modelling in Excel

Fixed Income Securities

Advance Financial Analysis & Reporting
Investment Analysis & Portfolio Management
Management of Financial Services
Business Analysis & Valuation

Futures Options & Risk Management
Commercial Bank Management
Corporate Restructuring

International Finance

11 Integrative Project

12 |Quantitative Applications in Finance

ololo|~N[o|u|s|winv]=

Major 2: Marketing Electives

S.No. Course Title
Advanced Marketing Research
Consumer Behaviour

Sales & Distribution Management
Product & Brand Management
Advertisement & Sales Promotion
Services Marketing

Retail Marketing

International Marketing

Rural Marketing

B2B Marketing

Integrative Project

CRM

S22 |S|o|x|(N|o|o|s]|wvd|=
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ement

S.No.

Course Title

1

Models & Frameworks of Strategic Analysis

Management Control Systems

International Business

Mergers & Acquisitions

Strategic Analysis of JV & Alliances

Strategic Change and Transformation

Managing Technology & Innovation

New Product Development Strategy

OO |N|O|O B~ [(WIN

Entrepreneurship & New Ventures

Strategy in Emerging Markets

Corporate Governance

Competitive Intelligence

Integrative Project

Strategic Consulting

Minor 1: Human Resourc

e Management

S.No.

Course Title

Team Building

Performance Appraisal & Management

Industrial & Labour Relations

Leadership Development

Recruitment & Selection

Compensation Management

Cross-Cultural Management

Training & Development

O[NP ]|WIN|—

Integrative Project

Minor 2: Operations Management

S.No.

Course Title

Operations Strategy

Project Management

Manufacturing Planning & Control

Supply Chain Management

Manufacturing Systems Design

Managerial Application & Systems Dynamics

N OO |WIN]—

International Purchasing & Supply
Management

33
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8 Materials Management
9 International Logistics
10 |Quality Management
11 Integrative Project

Minor 3: IT System

S.No. Course Title

IT Strategy

Business Process Management
Internet Marketing & E-Commerce
ERP systems

Business Analytics

Information Systems Analysis
Enterprise Cloud Computing

IT Consulting Management
Integrative Project

Management Information System
11 |Software Project Management
12 |Information Risk Management

olo|o|N|o|u|alw(nv]=

Programme Delivery

The programme is delivered essentially in two modes over 1-year in ePGCM and two years in
ePGDM — about 340 hours of classroom learning per year through interactive distance
learning mode and about 80 hours of classroom learning per year over 2 weeks each through
in-campus modules. The first 1-week on-campus module (of about 40 hours) of first year is at
the commencement of Term | and the second on-campus module of 1 week of first year is at the
commencement of the second Term. The first 1 week on-campus module (of about 40 hours)in
the second year of the 2-year programme is at the commencement of Term Ill, and the second
on-campus module of 1 week of second year is at the commencement of Term IV.

The on-campus modules of six days each in each of the 2 Terms in the ePGCM and a similar
length in the second year for the ePGDM provide the participants an orientation towards case-
based learning, a foundation in analytical thinking and an exposure to the learning culture of
IIM Rohtak, apart from facilitating discussions on contemporary issues in management
practices and trends in the industry and business. The initial topics of each of the courses in the
relevant Term are introduced and discussed. The distribution of on campus credits/hours at the
maximum is given.

On-campus Module Structure
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Total Total

Description ePGCM (1 Year) ePGDM (Year Il) Hours [Credits

, 81 81
Maximum Hours (40.5 in each Term) | (40.5in each Term) 162 13.5

1 Credit=12hours
Award of Diplomal/Certificate

Upon successful completion of the Executive Post Graduate Programme of 2 years, each
participant is awarded an Executive Post-Graduate Diploma in Management, ePGDM. Those
students who successfully complete the one-year programme (or the first year of the ePGDM
programme) are awarded an Executive Post-Graduate Certificate in Management, ePGCM.

All the conditions relevant for award of ePGCM/ePGDM shall be relevant for the award of the
dual Certificates, if any, with a foreign partner.

Programme Statistics —.ePGP-01

The academic session of the first batch of ePGP was completed in March 2018 with 48
students being graduated from the institute.

Programme Statistics —-ePGP-02

The academic session of second batch of ePGP had commenced w.e.f Oct 17-22, 2016 with
Induction cum 1% Campus Orientation Programme with the intake strength of 54 students.

Total registered candidates — 145

Qualified Candidates after the Admission process (Written Test/P1)— 87
Final Admission — 54

Total Programme fee for two years —RS. 6,02,200/-

Course Commencement—October 17,2016

Course Completion —November, 2018

Convocation—March, 2019

4 Students from the ePGP-02 batch were awarded executive Post Graduate Certificate in
Management.

2nd Year (Specialisation) —ePGP-02

Atotal of 50 students had registered for the specialisation electives offered in the 2nd year of
ePGP-02. The details of the chosen specialisations are as follows:

Strategy Management (Major Specialisation) — 50 students
Marketing Management (Major Specialisation)— 30 students
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* Operations Management (Minor Specialisation)— 15 students
Information Systems Management (Minor Specialisation)— 15 students

1-Year Executive Post Graduate Programme in Management (ePGPXx)
. Introduction

Indian economy has been growing rapidly since early 1990s. Industry, particularly the
corporate sector, has simultaneously seen tremendous progress - in terms of diversity of
companies, source and volume of investment, diversity of products and services, and so on.
With rapid growth, the requirement of trained managers and business decision-makers is also
growing phenomenally. A large number of executives currently serving companies might have
joined their career before they could acquire management qualifications. Most of them may not
be in a position to quit their jobs to complete full-time management programmes. Their
organizations may not afford granting them long sabbaticals to pursue a full time management
programme. At the same time, to move upward in the career ladder and to reach senior and top
level corporate positions, they may need formal management qualifications. One-Year Post
Graduate Programme in Management for Executives (ePGPXx) is designed to provide such
executives an opportunity to get a formal management qualification of a premier brand of India
with a state of the art knowledge acquisition.

For many other executives there may be a prior formal qualification in management; but, it
could have been acquired either at the commencement of their career or in the long past. In this
case, refreshing their management knowledge and/or upgrading their managerial skills and
capabilities may be essential to realize their full potential to be future leaders and CEOs. The
rapid pace of global integration has further necessitated acquisition of new management skills
for aspiring executives and leaders. There is a growing need for having strong functional
fundamentals, analytical ability and refined behavioural skills on the part of managers. The
corporates strive hard to create a strong back up of versatile executives with strong functional
knowledge and a holistic management perspective. Managers need a right blend of
knowledge, leadership styles, skills, judgment and confidence along with necessary human
and ethical values which can ultimately transform them into “Global Visionary Leaders” as
required for the future. The ePGPx programme of IIM Rohtak is designed to make a crucial
contribution to them on their efforts to be futuristic in their approach to their career and the
organizations they serve.

The Programme at [IM Rohtak is uniquely structured to provide high quality management
education to practicing executives with minimal disruptions at their work place. This
programme is for professionals, who desire to enhance their managerial knowledge and skills
through formal management education. The focus of the programme is on general
management orientation and practical knowledge with an emphasis on inculcating exemplary
leadership in challenging managerial situations. It is structured to ensure high standards and
rigour expected from the brand IIM.

The ePGPx at [IM Rohtak is designed to have composite module of offline and online sessions.
While the online module will form the mainstay of the programme, the offline in-campus module
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of 3 weeks (20 days), 1 week in each term of the year, is designed to give the participants the
experience of the residential programmes of the Institute and a sense of belongingness to I1IM
Rohtak as both students and alumni later.

The programme is designed to cater to the requirements of a cross-section of industry,
enabling participants to share their rich and diverse experiences among themselves in addition
to having the classroom learning. The interactive and collaborative learning environment, that
this programme and the Institute offer, provides a stimulating platform to the executives having
different functional domain backgrounds and ensures the maximum return on their time and
resources invested.

Il. Programme Objectives

The One-Year Post-Graduate Diploma in Management for Executives of [IM Rohtak has
multiple objectives.

* The programme aims at providing practical knowledge and personalized learning with a
focus on intensive, multi-functional view on leadership

* The programme’s focus is on sharpening critical managerial skill sets, solidifying leadership
capabilities, and learning the tools and techniques for long-term success of an organization

* The programme insists upon an amalgamation of the practical knowledge and personal
awareness by honing analytical skills, facilitating new strategic frameworks, and building
greater confidence.

L. Programme Title

The programme is offered under the title One Year Post-Graduate Programme in Management
for Executives (ePGPx). The Programme duration is 1 year. Participants who complete the 1-
year programme will be awarded ‘One-Year Executive Post Graduate Diploma in Management
(ePGDM)'.

IV. Special Features of the Programme

The Programme is being offered in the distance learning mode through state-of-the-art Online
Synchronous Learning Technology platform using one of the best technology (Direct to
Desktop/Direct to Device) where students can attend their online sessions from anywhere with
the help of Laptops, Tablets, etc. The programme delivery is also being scheduled at times
convenient to the working executives - in the evenings, weekends and holidays.

V. Programme Structure and Curriculum

A participant has to undergo 625 contact hours of rigorous learning of which about 125 hours
will be on-campus, with three visits of one week each in each Term to [IM Rohtak campus. 125
hours will include project work and the remaining 375 hours will be on an interactive learning
platform.
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VL. Program Content
Following are the basic building blocks of the programme:

(a) Induction and Campus Immersion: Introduces the participants to the culture
and pedagogy of IIM Rohtak and helps them to understand the self while making
atransition to the ePGPx life and the future.

(b) Courses: Bouquet of core courses provide a rigorous grounding in the
fundamentals of management. The courses are designed to cover all the
aspects of business management.

(c) Independent Research Project: Focused projects offer opportunities to
explore new areas of learning and encourage participants to reflect on and
leverage past experiences.

Course content for all three Terms spread over 1 year are as described in the table 1.

S. No. | Course Title | No. of Sessions | Credits
Term-|
1 Managerial Economics 16 1.00
2 |Financial Reporting & Analysis 16 1.00
3 [Legal Aspects of Business 12 0.75
4 |Spoken and Business Communication 8 0.50
5 |Human Resource Management | 12 0.75
6 |Understanding People and Organisations | 16 1.00
7  [Management Information System 16 1.00
8 |Marketing | 12 0.75
9 [Operations Management-| 16 1.00
10 |Probability and Statistics | 16 1.00
Term -l
1 Macroeconomics and Economic Policy 16 1.00
2 [Management Accounting 16 1.00
3 |Written Analysis and Communication | 8 0.50
4 |Human Resource Management Il 12 0.75
5 |Understanding People and Organisations |l 12 0.75
6 [Strategic Decision Making* 16 1.00
7 |Business Analytics 16 1.00
8 |Marketing Il 12 0.75
9 |Probability and Statistics |l 12 0.75
10 [Operations Management-l| 12 0.75
Term-lll
1 |Government Systems and Processes 12 0.75
2 |Socio-Cultural Environment of Business 12 0.75
3 [Financial Management 16 1.00
4 |Written Analysis and Communication || 8 0.50
5 |Business Ethics 8 0.50
6 |Advance Technological Management 16 1.00
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7 [Business Research Methods 12 0.75
8 [Marketing-lll 12 0.75
9 |Strategic Management 16 1.00
10 |Entrepreneurship 16 1.00

Total of Sessions & Credits 400 25.00

Each session will be of 75 minutes duration.
Vil. Programme Delivery

The first 1 week on-campus module (35 sessions) will be at the commencement of Term
1.Similary second on-campus module (30 sessions) and third on-campus module (35
sessions) will be at the commencement of Term Il and Term Ill respectively. The on-campus
modules will provide the participants an orientation towards case-based learning, a foundation
in analytical thinking and an exposure to the learning culture of IIM Rohtak, apart from
facilitating discussions on contemporary issues in management practices and trends in the
industry and business. The initial topics of each of the courses in the relevant Term will also be
introduced and discussed.

The Interactive Distance Learning component is the core of ePGPx for working executives.
Instructors from IIM Rohtak’s studio will facilitate learning through two-way audio video
synchronous telecommunication mode. The technology may allow instructors to use
presentation, video, audio, whiteboards and telestrators to effectively communicate ideas and
interact with the students. There would be a conscious effort to provide an experience of
physical classroom in the virtual learning delivery by [IM Rohtak. Classes are typically
scheduled on three days a week for three hours each (tentatively). However, IIM Rohtak
retains the right to change/modify the course or delivery structure any time as per its
assessment.

Vill. Pedagogy

Using case method as pedagogy, |IM Rohtak will encourage you to reflect, analyse, critique,
innovate and eventually learn the intricate aspects of the present day businesses,
organization, and industry. The cases will enable you to apply theoretical knowledge to real-
world business situations, and in the process will prepare you for leadership positions. The
programme offers a rich mix of simulation exercises, games, role play, live projects, and
assignments, planned for you throughout the programme.

Continuous Assessment includes course projects, assignments, quizzes, case analysis,
exercises, class participation, attendance (if desired by the instructor), and any other
component as decided by the instructor. Within this broad framework, instructors will be free to
select specific components and assign relative weights as per their assessment. However,
instructors will formally announce the evaluation scheme at the beginning of the course (in the
first session and/or through course outline distributed) as per the requirements of the course
and preferred methods of instruction.

IX. Admissions



40 Annual Report 2017-18

A. Eligibility Criteria
To be eligible to apply for the programme, applicants should fulfil the following criteria.

(a) Bachelor’'s/Master Degree: Applicants should have a bachelor (10+2+3 or 4 format)
/master degree (2-years) or an equivalent qualification in any discipline with at least
50% marks or equivalent CGPA at the graduate/PG level and a consistent academic
record throughout the career.

(b)  Work Experience: Applicant should possess a minimum of 5 years of experience in
managerially relevant executive positions.

Admission Process
1. Selection Criteria

Candidates will be selected through a multi-stage process. Those who meet the eligibility
requirements may be required, if the Institute decides so, to appear for a written test and an
interview over video or teleconferencing or physical mode. Those who meet the minimum
specified performance standard in the written test and interview will be offered admission
based on their overall ranking. Ranking may be based on multiple factors including the
academic performance and relevant work experience, in addition to the test and interview
scores.

2. Offer of Admission

Selected candidates will be given admission offer by the programme office subject to specific
terms and conditions as mentioned in the offer letter as well as those notified in advance.
Those who accepted the offer will be given intimation about the joining date and the
commencement of the Programme. Candidates will be required to remit the First Instalment
fees as per payment schedule communicated in due course and announced in advance (see
Programme schedule). After remitting fees if a candidate fails to register for the on-campus
module, the First Instalment fees will be forfeited. However, if the candidate duly (in writing)
requests the Institute well before the commencement of the on-campus module and if the
Institute permits the same in writing, specified percentage of fees paid may be refunded.

Programme Statistics —-ePGPx

The first batch of ePGPx (2018-19) was launched on 1st Jan 2018 and is scheduled to
commence w.e.f 18th June 2018

Professional Development Programmes (PDPs)
A major academic objective of IIM Rohtak is to actively promote Professional Development

Programmes (PDP), through well designed and delivered Management Development
Programmes (MDPs) on online as well as offline mode and FDPs
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MDPs are being designed as short-duration skill development programmes for business
executives who cannot attend long-duration programmes in view of their pressing professional
requirements, but who need periodic updating of their managerial skills to succeed in an
intensely competitive globalized world. They are meant for corporate executives as well as for
the personnel working in social and government organizations. The MDPs offered by IIM
Rohtak are classified as “Open programmes” and “Sponsored programmes”. Open
programmes are designed and offered by IIM faculty members based on their areas of
specialization and are open for participation by the executives of any organization. Sponsored
(In-company) programmes are designed and conducted to suit the specific needs of an
organisation at its request. The various disciplines covered by MDPs of [IM Rohtak are
Marketing, Human Resource Management, Operations, Finance & Accounting, Information
Technology Systems, Strategic Management, General Management and Business
Environment.

Faculty development is a process of enhancing and promoting any form of academic
scholarship in individual faculty members. FDPs of IIM Rohtak are aimed at maintaining and
improving the professional competency of faculty members working in B’Schools of
universities and private institutions within India and abroad. Our FDPs enable the faculty to
update themselves with the advanced teaching techniques, learning methods and in
conducting research activities. The FDP offered by [IM Rohtak are designed in the form of
workshops, training programmes, lectures and demonstrations.

All the PDPs of IIM Rohtak are delivered by its faculty who have proven track record of
executive education. All faculty members have expertise in their respective fields.

MDP Conducted by IIM Rohtak in the Academic Year 2017-18
SI. Title of the MDP Date Sponsoring |No. ?f. Puratlon
No. Company Participants |in days
Customer Sales and Sep 24-26, Life Insurance
1 Service Management 2017 Corporation of 24 2
India (LIC)
Customer Relationship  |Sept 6-7,
2. Management 2017 NADP 30 2
Appllpatlgn of sorts Oct 26-27, Life Insu_rance
3. |learning in work Corporation of 23 1.5
. 2017 )
environment India (LIC)
Secret of Most Inspiring
Presentations that Move
4 and Transform Audience Nov 6-10, Power Grid 23 5
" |& Influencing Through 2017 India Ltd
the Power of
Communication
Junior Management Mar 5-6
5. |Programme on Strategic ’ Petronet LNG 17 2
e 2018
Thinking
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Junior Management
Programme on Leading |Mar 14-16,
6. with emotional 2018 Petronet 17 2
intelligence
Junior Management
Programme on Finance |Mar 20-21,
£ for Non-Finance 2018 Petronet 17 2
Executives
FDP Conducted by IIM Rohtak in the Academic Year 2017-18
Sl |.. .. No. of Duration
No. Title of the FDP Date Participants Participants |in days
1 |Workshop: Analyzingand|p 5 3 5017 | Open 45 2
Writing Cases
eMDPs Conducted by IIM Rohtak in the Academic Year 2017-18
Sl-"\7itle of the FDP StartDate  |Participants |NO- Duration
No. Participants |in hours
eMDP on Project Open
1 Management 20-Aug-17 Participants 85 50
: Open
2. |eMDP on Data Analytics 20-Aug-17 Participants 124 50
eMDP on Strategic Open
3. [Management & Sales Sept 17,2017 P 60 50
Participants
Management
eMDP on Digital Open
4. [Marketing & Marketing Dec 23,2017 P 50 50
\ Participants
Analysis
5. |SMDP on Strategic Dec 10,2017 Open 147 50
Management Participants
6. |eMDPon HRAnalytics | Dec 24,2017 Open 151 50
Participants
eMDP on Open
/- Entrepreneurship Dec 24,2017 Participants 67 50
eMDP on Project Open
8. Dec 7,2018 - 67 50
Management (2" Batch) ee Participants
eMDP on Data Analytics Open
9. (2™ Batch) Dec 7,2018 Participants 92 50
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Placements
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Summer Placements

[IM Rohtak takes immense pride in announcing the successful completion of summer
placements for the 2017-19 batch with the Institute yet again achieving 100% placements.
Each student who opted for summer placement was successful in receiving an internship
offered through the institute.

With a 67% rise in the batch strength, this year saw an unprecedented increase in the number
of new recruiters. A whopping 100+ companies (65% increase from last year) visited the
campus to make offers in diverse fields.

The highest stipend offered this year stood at Rs. 2,47,800 while the average stipend figure
was Rs. 50,110 for two months.

Almost 50% of the total offers secured were under the marketing domain. Some of the
prominent recruiters included Dabur, Yes Bank, Tata Steel, Sanofi Genzyme, HPCL, BPCL,
IndiaMart and ACG Worldwide. Patanjali Ayurved was the highlight of the season, choosing to
recruit interns for multiple roles. Many renowned names such as MullenLowe Lintas Group,
ABB, VLCC, Yellow Diamond and CybizCorp visited the campus for the first time and offered
niche profiles.

Finance firms were next in line with 18% of the batch getting offers in this domain. Prominent
banks such as ICICI, SBI, Yes Bank and IDBI Federal recruited for multiple roles. Non-banking
financial entities such as Arcesium, Indus Valley Partners, Thomson Reuters, and Future
Generali recruited for wide-ranging profiles. H&R Block and K.G. Somani and Co. were some
of the new names that hired interns in large numbers.

Other major sectors included General Management (12%), IT and Consulting (12%), and
Operations (9%). Some of the prominent firms that hired interns in these domains were L&T,
United Motors, Wipro, Cognizant Business Consulting, Stryker, Luthra Group and Essel
Group.

This report is being audited by CRISIL, as per the Indian Placement Reporting Standards. The
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audited report will be uploaded on the Institute’s website.

Summer Placement snapshot
PGDM Batch of 2017-19

Total Number of students 252
Number of students seeking placement through Institute 228
Number of students not seeking placement through Institute 24
Number of Companies visited 103
Highest stipend offered ( INR) 2,47,800
Average stipend offered 50,110

Industry Wise Breakup

= BFSI Franchising

= FMCD/FMCG Healthcare
Manufacturing Hospitality

=T Mass Media
Consulting Real Estate
E-Commerce = Other

= Automotive

= Pharma

= Advertising

= Education
= Infrastructure
= Media & Entertrainment

= Oil & Gas

s
%
oan

Function Wise Breakup

M Sales and Marketing M Finance 1 IT & Consulting M General Management M Operations
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Final Placements

[IM Rohtak successfully completed the final placement process for the Batch of 2018 with
100% placements including several international offers made to the students by diverse firms.

There was a marked increase in the number of companies visiting the campus this year with
40+ new companies making offers to the students. Moreover, this year witnessed a steep
increase in the number of PPls and PPOs offered to the students. There was also the presence
of International recruiters like Tolaram Group and Square yards on the campus offering some
of the most sought-after profiles. Highest salary offered was 30 lakhs pa and average was 11.7
lakhs pa.

Marketing stood as the top recruitment domain this season with 29% of all the offers made.
Some of the prominent recruiters included Yes Bank, Dabur, Amazon, BPCL, Maruti Suzuki,
Tata Steel, JK Group, IndiaMart, Cushman, and Wakefield. Some of the big names that visited
the campus for the first time were Amul, Aditya Birla Group, Cargill Foods, Mafatlal, Dell, and
ACG WorldWide. There was a 5x increase in the number of FMCG companies visiting the
campus.

Finance firms were the next in line with 26% of the batch getting offers in this domain.
Prominent banks such as ICICI, RBL, Yes Bank, HDFC, SBI, Standard Chartered, IDFC,
Federal Bank, and Kotak Mahindra Bank recruited for multiple roles. Non-banking financial
entities such as Arcesium, Indus Valley Partners, Futures First, Thomson Reuters, DE Shaw,
TresVista and Future Generali recruited for niche profiles. In investment banking, Motilal
Oswal was the highlight, opening up its coveted MT Spark Program.

Other major sectors included General Management (21%), IT and Analytics (12%), Strategy
and Consulting (7%) and Operations (5%). This season also saw the return of the Big 4 with
KPMG and EY offering attractive profiles.Some of the other prominent firms visiting the
campus were Google, Amazon, GMR, L&T and Cognizant.

This report is being audited by CRISIL, as per the Indian Placement Reporting Standards. The
audited report will be uploaded on the Institute’s website.

Domain Wise Breakup

B Sales and Marketing M Finance
M |T/ Analytics M Consulting

i Operations i General Management
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Industry Wise Breakup

= BFSI =T
Manufacturing = Consulting

= |nfrastructure Others

= Ecomerce = Education

= FMCG = Oil & Gas

Final Placement Snapshots batch 2016-18

® Pharma/Healthcare = Automobiles/ Heavy Machines

Number of students eligible for the process 143
Not seeking placement through the Institute 8
Number of placed students 143
Number of PPO/PPI accepted/received 26
Number of companies that visited the campus 95
Average CTC of top 10% of the batch 21.2 Lpa
Average CTC of top 25% of the batch 17.4 Lpa
Average CTC of the batch 11.7 Lpa
Highest CTC offered 30 Lpa
International offers 4
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Industry Interaction

[IM Rohtak has a strong and intensive corporate interaction process in place. It includes
leadership lecture series, live projects, management summits, workshops, and certification
programs in addition to interactions under the aegis of placement activities. Institute invites
senior corporate leaders to visit IM Rohtak to share their experiences, expertise, opinions, and
ideas with students and faculty members.

Top executives from the industry have visited Indian Institute of Management Rohtak in past
one year to deliver lectures and conduct workshops. Speakers from organisations like
Samsung, Low Lintas, ICRA, P & G, etc. visited campus and shared interesting facts and
industry insights with students, enlightening them about corporate work culture and industry
trends.

Management Summits, a congregate of industry leaders have been organised in Delhi and
Mumbai. It observed the presence of 39 senior business leaders from distinguished
organisations like BCG, E & Y, Randstad, KPMG, Deloitte, Microsoft, etc. who discussed the
situations faced by businesses and frameworks and processes that can be leveraged to drive
growth. Panel discussion with CXQO’s from distinguished organisations has also been
organised at the annual alumni meet.

As a part of the curriculum, industry exposure is integral to students. Students have been
facilitated with live projects and assignments which included participation from well reputed
organisations like Kaizen Tutor, LinkedIn, Benchmark Six Sigma and Agarwal Packers and
Movers to name a few.

The year saw the gap between industry and academia being bridged even further with the
persistent attempt to keep the campus abuzz with activities in-line in the best interest of the
institute.

Live Projects

No. of Students

S. No. |Company Involved

Market Litmus
Freshman Ada
Benchmark Six Sigma
ShopsUp

Capital Via

Kaizen Tutors
Selection Search
Agarwal Packers & Movers
Investorwhiz

10. Hashboard Labs

11. Cocoon

12. Oriental Aggregates
13. Randstad

OIX N[O W] =

~| 0o

QOIN[=B]=2IN[OIN|WIN|N |00
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in the Academic Year 2017-18

List of Guest Speakers for Management Summits and Leadership Lecture Series

Sr.

Consulting

No Guest Name Designation Organisation
1 |Vikram Jeet Singh Vice President IT KPMG India
2 |Deepak Jindal DGM HCL
3 |Fela Chawngthu Sales & marketing leader Adobe
. CEO, North & East, Global Reliance
4 |Sanjay Mann ) . o
Enterprise Business Communication
5 [Vivek Ohri Senior Principal Accenture Consulting
6 [Pankaj Sharma President & Chief Risk Officer [Religare Finvest
7 [Mr. Pankal Doval Senior Editor Times of India
, Director, Strategy & Operations . .
8 [Rajat Mathur Deloitte Consulting

Venkatesh Sarvasiddhi

Head-Academic Initiatives
&amp; Microsoft Innovation
Center

Microsoft

10

Rashmi Jahagirdar

Director Technology , Global
Head Of QA Strategy and
Management

Deutsche Bank

11

Dhruv Luthra

and Innovation

President (Corporate) - Strategy

Luthra group

12

Sunil Omanwar

Head- Learning & OD Fortis

Fortis Healthcare

Agarwal Packers and

13 |Praveen Chauhan Head HR
Movers
.. . Director Information Services, .
14 |Rajiv Soni Head Mobile and Web division |>tY<er India
15 [Ms. Pia Shome Vice President RBL Bank
16 [Sunil Bhagwat Vice President- Technical Huhtamaki- PPL

17

Ms. Poonam Vijay
Thakkar

Head Analytics & Digital
Communication

Aditya Birla Capital Ltd.

18

Mr. Vikram Sharma

Head- Commercial HR

Tata Motors

19

Mr. Rajnish Kumar

Sr. President Human Capital
Management

Yes Bank

20 [Mr. Tridipta Brahmachari|Head Delivery, FP&A CoE Thomson Reuters
21 |Mr. Balmukund Singh AVP HR HDFC Ergo

22 |Mr. Amarendranath M Senior Human Resource Reliance Jio

23 [Mr. Prabhat Agrawal CEO Alkem Laboratories
24 [Tamal Bandopadhyay |Advisor Strategy Bandhan Bank Ltd

25

Sonali Dhawan

CMO and Commercial
Operations Leader

Procter & Gamble
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26 |Anjali Raghuvanshi Chief People Officer Randstad
27 |Rashmi Mansharamani [Corporate Head (HR) Wave Infra
28 |Sachin Kaistha Associate Director - HR Cipla
29 |Ravdeep S Marwah Head Corporate HR Mynd Solutions
30 |Parijat K Mondal Business Head Oriental Aggregates
31 |Nami Luthra Recruiting Manager BCG
32 |Sagar Paliwal Founder & CEO Autokartz
33 |Pankaj Dhingra Sr. Manager, Digital & IT E&Y
Advisory Services
34 |Firdaus Shaikh Sr Brand Manager United Motors
35 |Parag Agarawal SVP IndiaMART
36 |Rohan Ubriani Founder Flames Communication

Zoom Insurance

37 [Subhankar Ghose Chief People Officer

Brokers
38 [Bharat Rungta Head- Corporate Finance RBL Bank
39 |IN C Kaushal Vice President DCB Bank
40 |Fela Chawngthu Head - Sales & Marketing Adobe
41 |Amulya Sah Director HR Samsung
42 |S. Subramanyeswar Chief Strategy Officer Lowe Lintas
43 |Rupam Chaudhury Global Industry Vertical Head |[TCS

Group Manager -Healthcare,
Market Strategy and Planning -

44 |Siddhartha Vachaspati India subcontinent and Middle Procter & Gamble
east
45 |Anoop bhatia Vice President and Sector Head ICRA Rating

- Corporate rating

Director- UM india & CEO at

46 [Rajeev mishra UM Lohia Two Wheelers Pvt.  [United Motors
Ltd.

47 |Ruchika Gupta Senior Marketing Manager Uber

48 |Padmini Mishrra Chief People Officer Cox and Kings

49 |Mohit Yadav Co-founder DreamBegins
Director and Digital

50 [Deepa Jeswani Transformation Consulting Lead |Capgemini Consulting
at Capgemini Consulting

: . Senior Vice President & Head -

51 [Jyotirmoy Mukherjee Portfolio Management SBI Card

52 [Dinesh Kundu GM, Strategy, BD & Program Intas Pharma
Management

53 |Naveen Vats Founder Aditya Sai Industires

54

Sidharth Balakrishna

Director-Strategy

Essel Group
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55 |Amit Kasliwal Head - Corporate Sales Ford India

56 [Rohit Gupta Co-founders Healthmir

57 |Shan Vatts Talent Acquisition lead Infosys

58 |Vikas Kabra Chief Manager HDFC Asset
Management

59 |[Ms. Kavita Unarkat Human Resource Mafatlal Industries

60 |Mr. Ravi Kumar Assistant VP Adlift

61 |Jitender Panihar Head of Human resources HealthKart

62 | Mrs. Praveen Chauhan |Vice President- HR & Admin Agrawal If’agkers and
Movers Limited




Indian Institute of Management Rohtak 51

Consultancy Projects

IIM Rohtak is committed to the Public Policy work. First in the history of IIM Rohtak, institute
completed three consultancy projects in the academic year 2017-18 with Department of Post
(Ministry of Communication), J & K Government and Shree Maruti Courier Services, Institute is
also in the process of signing MoU with Ministry of Consumer Affairs (Food & Distribution)
where IIM Rohtak will act as the nodal office for Haryana region.

1. Department of Post, Ministry of Communication

Department of Posts collaborated with [IM Rohtak to prepare a Detailed Project Report (DPR)
for the Mail Network Optimization Project (MNOP), and Development of Infrastructure for
Logistics and Warehousing for the Department of Posts.

The 8 weeks assignment was started on 8th March 2018 and the Detailed Project Report will
be submitted by 8th May 2018. The research and consultancy work was conducted by three
faculty members of IIM Rohtak from the area of Operations Management, namely, Prof.
Peeyush Pandey, Prof. Gourav Dwivedi and Prof, Deepika Jain, with the assistance of
research associates. Project work includes survey of the Processing and Booking Facilities in
Delhi NCR, data collection and final report to be submitted based on the results derived by the
research team.

2. J & KGovernment

Jammu & Kashmir Government collaborated with 1IM Rohtak for a study to understand
dimensions of public confidence in security forces in Kashmir. The research was conducted by
four faculty members, namely, Prof. Koustab Ghosh, Prof. Agrata Pandey, Prof. Palka Chillar
and Prof. Peeyush Pandey and four research scholars under the guidance of Prof. Dheeraj
Sharma, Director, IIM Rohtak. In-depth interviews of multiple stockholders like residents,
police officers, and CRPF personnel, and administrators were conducted across the cities of
Anantnag, Pulwama, Shopian, Srinagar, Tral and other remote cities of Jammu & Kashmir.
This study was conducted from June 2017 to September 2017.

3. Shree Maruti Courier Services

Shree Maruti Courier Services reach out to [IM Rohtak to conduct a study in order to
understand the current business problem of the company and derive a plan to achieve a faster
growth of the company. Adetailed review and critical analysis of the problem was conducted by
the research team comprising of Prof. Dheeraj Sharma, Director, IIM Rohtak and Prof. S K
Pandey, along with two research associates and research scholars. The report of the Phase |
was submitted within three months.
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International Collaborations

[IM Rohtak entered into various agreements in the year 2017-18 for the academic
development of the students and faculty.

MoU with University of Namur, Belgium

Indian Institute of Management Rohtak signed an agreement of collaboration with University of
Namur, Belgium for educational and research cooperation their students faculty members, and
research institute. As a part of the collaboration, IIM Rohtak and University of Namur will
undergo joint educational and research activities, exchange of academic material and
academic publications, exchange of faculty for research, lectures and discussions, and
exchange of students for study and research.

Agreement with CFA Institute

Indian Institute of Management Rohtak entered into agreement with CFA Institute for
University Affiliation Program. This will ensure that finance courses offered at IIM Rohtak will
be aligned with the CFA institute. It will provide environment conducive for the students, who
want to grow their career in the domain of finance. Axpprox. 49 students from PGP 08 batch will
be taking up the CFA certification in the next academic year.

Case Research Journal

IIM Rohtak entered into an agreement with SAGE Publication for the publication of first in
house Journal “Emerging Economies Case Journal”. It will provide a platform for academicians
and industry practitioners to share cases on the application of management concepts to
complex real world business solutions. The editorial body of the journal comprises of
academicians from various universities globally. The first edition of the same will be published
in December 2018.
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Seminars

Following seminars were organised by |[IM Rohtak during the academic year 2017-18, where
eminent faculty from International Business School (CEIBS), Shanghai, University of
Alabama, New York University, Abu Dhabi and University of Missouri Columbia participated.
Research collaborations have also been initiated with these faculty members, which will
ensure far reaching development of students at IIM Rohtak.

SPEAKER TITLE DATE

Prof. Amandeep Dhir

Research Fellow in

Dep.artme.:nt of Industrial Writing High Impact Journal Article February 11-12,
Engineering and 2018

Management, Aalto

University, Finland.
Prof. Naresh Khatri

Associate Professor, Strategic
Human Resource
Management, Department of]
Health Management and
Informatics, School of
Medicine,  University  of]
Missouri Columbia

Commonly Observed Shortcomings in
Manuscripts submitted to|January 03, 2018
Management Journal

Prof. Amulya Gurtu

Assistant Professor, Supply
Chain Management at the[Sustainability of Globalization/Global
Austin E. Cofrin School of|supply chains/offshoring

Business in the University of
Wisconsin, Green Bay

January 03, 2018

Prof. Christopher Paik

Assistant Professor, Division|Mandala Matters: Former Tributary
of Social Science, New York|States and Modern Civil Conflict in|December 21, 2017
University Abu Dhabi Thailand

Prof. Ritwik Banerjee
Assistant  Professor, IIM
Bangalore

Monetary and Non-Monetary

. ) December 21, 2017
Interventions to Combat Corruption
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Prof. Vishal Kumar Gupta

How to Publish in High-Impact
Business Journals? View from the|December 13,2017
Trenches

Associate Professor,
Department of Management,
University  of  Alabama,
Tuscaloosa, AL (USA)

Prof. Sandra Mortal

Associate Professor,
Department of Management,|[CFO Gender and Financial Statement|December 13,2017
University of  Alabama,|Irregularities
Tuscaloosa, AL (USA)

Prof. S. Ramakrishna

Velamuri

Professor, . _ Case.Te.ach.mg an.d Case Writing and December 11-12,
Entrepreneurship, China|Publishing in leading research outlets 2017

Europe International |with case study research

Business  School (CEIBS),
Shanghai
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Students’ Achievements

AmazonAce Challenge 2017
« ShubhamAgrawal, Utkarsh Agarwal, Yuvraj Gaur: Top 5 Teams

Reliance Foundation's Lets Play Challenge
« ShubhamAgrawal, Utkarsh Agarwal, Yuvraj Gaur: National Winner

TATA Steel's Steel-a-thon case study competition
« ShubhamAgrawal, Utkarsh Agarwal, Yuvraj Gaur: Campus Winner

L&T OutThink Case Challenge
« Utkarsh Agarwal: Top 8 Team

Launchpad Competition by Newgen Software Technologies Ltd.
« Subham Garodia: Winner

Vodafone Voyage 2016
« Subham Garodia, Shivam Mehrotra: Campus Winner

RELAINCE QUIZ-A-THON
« Aditya Kumar, Anmol Gupta (team): 3" Position

AIRTEL-D2C QUIZ-A-THON
« ADITYAKUMAR: 2™

FLIP
« Tanmay Deshpande - Wealth Advisory Certification: AIR 17
« Ankit Jain - Finance and Banking Fundamentals program: AIR 10

Motilal Oswal 'Think Equity think QGLP' contest
« Tanmay Deshpande: Runner-Up

Smart-Beta finance case study competition, IIM Rohtak
« Tanmay Deshpande: Runner-Up

Indus Valley Partners National Case Study Competition
« Avilash Chowdhury: 2™ Runner-Up

Yes Aspire 2017
« Shivam Mehrotra: National Finalist
» Akshat Modi: Scholar

OPJEMS Scholarship 2017
« Rahul Ganatra
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Agnitraya 2017, IIM Kashipur
* Men’s Cricket Team: Winner

Infusion 2017, IIM Rohtak
 Men’s Cricket Team: Winner

Shiv Nadar University
« MYSTIQUE 2017, National Level Case Study Competition
« Rajendra Panigrahi: 2" Position

« SYNALYST 2017, National Level Simulation Competition
« Rajendra Panigrahi: Runner-Up

« EXTERNIX 2017, National Level Case Study Competition
» Rajendra Panigrahi, Navneet Kumar: National Finalist

« VIRTUAL COMBAT 2017, National Level Simulation Competition
« Rajendra Panigrahi: Runner-Up

 Minimum Viable Product simulation
« Rajat Jain: Runner-Up

« lIM Shillong SHRINKHALA 2017,
« ANational Level Case Study Competition
« Navneet Kumar: National Finalist

« lIMKashipur MARKAHOLIC 5.0,
« ANational Level Case Study Competition
« Navneet Kumar: National Finalist

« MDI, Gurgaon Sans Pareil,
« The Flagship Marketing Event of MDI, Gurgaon
« Anmol Gupta: National Finalist

¢ Imperium 2017, Phalanx held at MDI, Gurgaon
« Himanshu Jatale: National Finalists

» Table Tennis
» RohanBansal: Gold Medalist

e Biz Czar- MDI Gurgaon (Analytical Competition)
¢ Prakhar Chabra, Rahul Sharma: Finalist

¢ Disrupathon - MDI Gurgaon (Entrepreneurs ldeas)
« Prakhar Chabra, Rahul Sharma: Finalist
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Udaan 4.0, lIM Rohtak Ignitus
« B Plan competition
« Anmol Gupta: National Finalist

American Express 'Analyse This' Quiz
« Pratham Mantri: National Winner

Renew Green Quiz conducted by Renew Power
« Himanshu Jatale, Anmol Gupta: National Finalists

IIM Udaipur Headrush
« ANational Level Business Quiz
« Seriesh CR: 2" Position

ISB Hyderabad Pinnacle
« ABusiness Quiz
« Seriesh CR: National Finalists

57
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Committees and Clubs

While coursework demands much of a student's time, |IM Rohtak also encourages informal
interactions through weekly social hours, club events, special interest groups, and other
recreational activities.

The learning gained beyond the classroom is as integral a part of student life as is the
classroom learning at any business school. Our multifarious student clubs provide abundant
opportunities to practice and hone various skills and talents. Our culture is infused with a
genuine appreciation of one another and inculcates a style of teamwork and leadership that
should put our graduates at the top of recruiters'lists.

Academic Committee

The Academic Committee co-ordinates academic matters with the institute administration and
faculty. The class schedules, deadlines, visiting faculty schedules etc. are decided in
consultation with the Academic Committee.

Alumni Association

The IIM Rohtak Alumni Association is a registered society under the Society Registration Act of
1861. The association aims to undertake activities contributing towards the advancement of
the objectives of the Institute and maintaining the relationship among the alumni of IIM Rohtak.

Cultural Committee

The committee essentially looks to organize various events and activities to bring the student
community together and give students a platform to showcase their latent talents. One of the
more popular undertakings of the committee was the organization of ‘Runsangram’, the intra-
hostel cricket tournament, based on an IPL-like model.
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Election and Audit Committee (ENAC)

It is an elected body by an entire student committee. Main responsibilities include monitoring
budget and expenses of various committees by auditing them, conducting all elections
involved with the student body and ensuring the selection criteria and the process followed by
different committees are unbiased. ENAC, through its work, restores trust and authenticity in
fragile situations like conflicts between committees etc.

exploR-The Photography Club

exploR is the official photography club of the institute. The purpose of the club is to-document
all events associated with 1IM Rohtak, conduct workshops for people who are interested in
learning the art of photography, conduct competitions for students within the campus, and
showcase the work done by each member through a digital exhibition at the end of every term.

Fl(®)-The Finance & Investment Club

Fl brings together all the bright minds pursuing interests in the world of finance. The club
provides a forum for the exchange of ideas in the emerging areas of finance. Apart from
"Finanza", a fortnightly e-zine dedicated to track and analyze the latest events in the financial
world, the club provides an excellent platform for preparation for certifications and organising
simulation games.

Hospitality Committee

The Hospitality Committee is responsible for managing the affairs of the hostel including
deciding menu at the Hostel Mess. The Committee deals with drawing and disbursement of
funds for day-to-day Mess expenses, coordinating maintenance and repair of other hostel
amenities with the Institute administration etc.

Humane-R-The HR club

Humane- characterizes tenderness, compassion, and sympathy for people; and R stands for
Rohtak. The club’s philosophy: there is nothing as pure as knowledge. The club aims to
promote HR discipline on the campus and outside as well. They do this through the
organization of numerous case study competitions, knowledge transfer sessions with industry
experts, and article writing competitions.

Industrial Relations & Interaction Cell (IRIC)

IRIC maintains a proactive relationship with the corporate world and employs a variety of
means to develop and enhance the link built with the larger business community. It facilitates
educational and networking opportunities among industry leaders and members of the |IM
Rohtak community by arranging guest lectures, workshops and symposia by eminent
personalities.
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InQuizire

InQuizire, 1IM Rohtak's intra-institute quizzing series, was started in October 2011 with the
objective of organizing and coordinating quizzing activity in the institute. In all the editions of
InQuizire, many enthusiasts have participated and won prizes. The Facebook page with the
name 'InQuizire at [IM Rohtak' is aimed at promoting the quizzing series via social media.

IT Committee (ITCom)

Students IT committee is an interface between Students and Institutes IT Department. The
committee takes care of, students’ IT related matters (maintenance of Wi-Fi networks, Internet
facility, and other IT related matters in the Hostels) and resolves their problems by coordinating
with the Institutes IT Department.

ITernity-IT Club

ITernITy is the IT club of IIM-R. It strives to reach the frontiers of the trending technologies and
create a platform for some mind-teasing insights into the latest Information Technology.
ITernity provides case studies, simulation events and quizzes for its members. The club comes
up with newsletters and articles on a monthly basis for the students.

Marque — The Marketing Club

Marque is a platform for interaction among students who are passionate about marketing and
want to expand their learning beyond the classroom. A step in this direction is the club
newsletter, Canvas, which, along with news briefings, publishes articles on evolving marketing
practices. Marque subjects members to invigorating rounds of real-life case studies, selling
games and marketing /advertising strategies.

Operations Club

IIMR seeks to generate increased interest in the subject and facilitate discussions on important
issues on developments and trends in operations research and operations management.
Operations Club regularly organises innovative and enriching learning experiences like
industrial visits, quizzes, computer-based events, simulation games, and guest lectures by
experienced industry personnel.

Placement Committee

The Placement Committee is a student body that has been formed to interact with companies
on a continuous basis in order to bring the optimum and best-fit career opportunities to the
students of IIM Rohtak for their summer and final placements. It also facilitates prospective
employers by organizing institute-industry interactions regularly and providing complete
support forarranging placement activities on the campus.
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Public Relations Cell

The Public Relations Cell strives to bring IIM Rohtak to the fore through brand building and
promotion with a plethora of events at IIM Rohtak, the cell makes sure that every single event
gets covered by the media. In order to achieve this objective, it uses electronic, print and
television media to the fullest. In short, the PR Cell is the institute’s window to the outside world.

Raw- Reader and Writers Club

Readers and Writers (RaW), IIM Rohtak, is a group of Literature Savvy individuals of IIM
Rohtak with an aim to build a passion for reading and writing in students. RaW through its
various platforms like RaW Scribbles, RaW Comics and RaW originals cuts across different
batches of IIM Rohtak by providing an equal platform to all, to share, to learn. RaW Scribbles is
a solution for online reading recommendations and more importantly is a Spam-free
WhatsApp Group open to IIM Rohtak Fraternity. RaW Comics is for the child inside you,
another WhatsApp group to share Happiness with its poster characters and RaW Originals is
for those people who have a knack over words, an ability to mould them at their will whose
outputis a poem ora story.

With a galore of online and offline competitions like caption Mondays, explain it like | am 5
Tuesdays, Lit convos, Spelling Bee and the recent addition Poets of the R- a poetry recitation
competition has the motive of keeping the creative juices flowing inside the students. With its
recent initiatives, Readers and Writers is also a literature society that helps people in
professional branding and spreading their content to people.

"Writers and their readers, readers and their writers - an unbreakable bond - RaW, a reader's
society from [IM Rohtak aims to help strengthen that same.

Social Development Projects Cell

The Social Development Projects Cell, or better known as SDP, is the social initiative of the
institute. In 7 groups, 30 students have associated themselves with an NGO in Haryana, NCR,
and Uttarakhand, spent time with them to understand their operations, and are applying the
skills learnt at the institute to better aid them in matters as diverse as marketing, strategic
funding, and teacher training.

Sports Committee (SportsCom)

The Sports Committee is responsible for selection and constitution of various teams for
different sports like cricket, football, basketball, badminton, swimming etc. These teams are
sent for participating in various inter-B School sports events, representing IIM Rohtak. The
Committee also holds annual Sports Week at [IM Rohtak, with exciting prizes. There are
excellent sporting infrastructure facilities like swimming pool, basketball court, football ground,
athletics ground, gymnasium etc. within the campus.
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Strategy and Consulting Club (SNC)

The club aims to provide its members with opportunities to participate in consulting projects
that acquaint students with contemporary issues in strategic management. The club regularly
conducts strategy games, case study competitions and consulting quizzes. The club comes up
with newsletters and articles from time to time on industry updates that enrich the knowledge of
members of the club.

Student Council

The Student Council acts as an interface with the institute administration to sort out matters
that arise between other committees or on matters concerning student welfare.

Supply Chain and Operations Management Club (SCOMC)

The purpose of the Supply Chain & Operations Management Club (SCOMC) is to assist
students at IIM-R to gain a broader understanding of the opportunities, career paths, and
current issues in supply chain and operations management. It seeks to excite students about
supply chain and operations through unique and engaging activities, field visits, and member-
driven events.

SCOMC organizes simulation and process analytic games on a regular basis, arranges field
visits to understand operations in various sectors like restaurants and manufacturing. It
focusses on enhancing the skills and knowledge set of students through plenty of case studies,
quizzes and interview counselling.

SWANITI Club

Swaniti is the politics and public policy club of [IM Rohtak. The vision of Swaniti is to sensitize
the student community of IIM Rohtak on public policy issues and enable them to become
enlightened citizens. Conducting sessions and workshops on public policy is among the core
activities of Swaniti. Typically, an expert in the field of public policy is invited to interact with the
students and share their insights. Creating content on public policy issues, live projects in the
field of public policy, discussions on current public policy issues, and conducting events like
YUVA Parliament and Model United Nations are the other major activities of Swaniti.

YUVA Parliament is the flagship event of Swaniti. It is a model parliament event conducted with
an objective sensitize and enhance the democratic consciousness of the youngsters in the
nation. Over the last two editions, youngsters from premier institutions from all over India
participated and enjoyed the event. YUVA Parliament was covered favorably by well-known
media houses.

VOICE Club —-Speech Club
The Voice Club Of IIM-R’s tagline: “Let your voice be heard” pretty much summarizes the

purpose of its existence. It provides a platform where you can VOICE your opinion, argument
and aggression (although only in words) on a myriad of topics ranging from placements to
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college life and feminism to terrorism. Each voice session has a different flavour with
participants presenting prepared speeches as well as extempore. Voice sessions end on a
light note when members from the audience come forward to give their opinions on interesting
extempore topics. Debates are also organized on a frequent basis by the club to develop the
critical thinking skills of participants and the audience.
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Events

Academic Events

Inauguration of 2nd year PGP (7th Batch): June 08,2017

[IM Rohtak inaugurated the second year of the Batch 07 of its flagship Post Graduate
Programme in Management (PGP) on June 08, 2017. Mr. Shivinder Mohan Singh, Vice
Chairman, Fortis Healthcare was the Chief Guest of the event.

Mr. Shivinder Mohan Singh, in his keynote address, shared his insightful views on career
paths, life and journeys one should take in the upcoming years. Mr. Singh shared with the
students that the two most powerful words are, ‘| am..”. Whatever you write after those words
based on your aptitude and conviction would define your career and life. He also informed
students on the importance of healthcare sector and opportunities for management students in
the healthcare sector.

Prof. Dheeraj Sharma, Director |IM Rohtak in his address said that new academic year brings
forth new dawn in the form of challenges and opportunities for the students. The second yearin
the PGP program for the students is a year of reflection of first-year learnings and choice of
specializations that students may end up pursuing for rest of their lives. He talked about the
importance of making right choices and the pursuit of those choices with conviction.

There was also a discussion on balancing work and family for future management leaders that
IIM-Rohtak is producing and presenting to the corporate worlds.

Induction Programme PGP-08 Batch (2017-19): June 30-July 2,2017
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Indian Institute of Management Rohtak commenced its 3-days induction cum orientation
programme from June 30 for the 8" batch of Post Graduate Programme (PGP) of the 2017-19
session.

The event started off with the pledge taken by 262 students to mark their new journey at |IM
Rohtak by learning and imbibing the IIM culture and getting mentally prepared for the
upcoming academic rigor, which will help them become future management leaders.

Prof. Dheeraj Sharma, Director |IM Rohtak honored and welcomed the distinguished guests
Dr. Satya Pal Singh (Former Police Commissioner of Mumbai and Member of Parliament) and
Capt. Abhimanyu Singh (Hon’ble Cabinet Minister, Govt. of Haryana). In his keynote address,
Capt. Abhimanyu Singh welcomed the newly inducted batch to Rohtak city. He laid stress on
the passage of the new journey that is going to take them way forward in life by learning the
nuances and skills of management in the span of two competitive years in this august institute.
He asserted that [IM Rohtak is on a quest to produce the best of the managers and CEOs in the
world.

The second keynote speaker Dr. Satya Pal Singh, motivated the students to be physically fit,
mentally alert and socially adjustable. He emphasized that the essence of management is to
achieve internal peace. One should be like the Sun, which dispels darkness and illuminates the
universe. In order to become a global leader, one must be a path breaker. Dr. Singh educated
students that since the world has become a global village, managers must evolve and grow to
become global leaders.

Prof. IM Pandey accentuated during panel discussion that IIM culture is very rigorous and
fiercely competitive. He mentioned the example of [IM-A, wherein the respect for intellectuals
is treated as an institutional ethos. Prof. Pandey highlighted that the domain knowledge
developed at an [IM is not only limited to cognitive abilities but effective skills as well. The Idea
behind case methodology is to build the comprehension skills of participants and provide them
with an opportunity to process, analyze and synthesize a real-life situation from various
perspectives. The simulations and business games, a part of the case-based pedagogy,
facilitate experiential learning. Lastly, Prof. Pandey advocated that PGDM being a professional
course, helps develop a mindset for empathy. He had strongly asserted that the ability to
communicate is what professionalismis all about.

The second panelist, Prof. Jagdeep S Chhokar said that new batch has a huge responsibility
on their shoulders as institutions are not built in a day. He further added that humility is the most
important virtue that builds a great manager. Prof. Chhokar pressed upon the importance of
case-based teaching methodology, which facilitates learning from experience and simulation
of real-world. The Institute ethos is that students should be participants and teachers should be
facilitators. Facilitation of learning is at the heart of IIM pedagogy. On the culture of [IM
Ahmedabad, Prof. Chhokar said that the basic mantra is ‘Doing the best you can in whatever
you do’. The only stupid question is the one that hasn’t been asked. Be inquisitive, keep asking
questions and learn how to learn.



66 Annual Report 2017-18

7" Annual Convocation and Inauguration of New Campus: March 25,2018

Indian Institute of Management Rohtak hosted its 7" Convocation on 25th March 2018. The
eventwas graced by Hon’ble Vice President of India, Shri. M Venkaiah Naidu as the chief guest
along with Prof. Kaptan Singh Solanki, Hon’ble Governor of Haryana, who was the guest of
honor. Other dignitaries who graced the occasion were Hon’ble Education Minister of Haryana,
Shri. Ram Bilas Sharma, Capt. Abhimanyu Singh, Hon’ble Finance Minister of Haryana, and
Sh. Manish Grover, Hon’ble Minister of Haryana for Co-operation, printing and urban bodies.
In all, 154 students from PGP and FPM program were graduated.

The new campus of IIM Rohtak spread across 200 acres was also inaugurated by Hon’ble Vice
President of India. Phase | of the campus is completed with the state-of-the-art academic
block, administrative block, 13 student hostels with all modern amenities, seminar hall,
shopping complex and residential accommodation for faculty and staff. Institute will induct its
new batch at this alluring campus.

Prof. Dheeraj Sharma, Director IIM Rohtak welcomed the chief guest and guest of honor to
their new campus. He shared that 69,000 Sq. Metre of the campus has been constructed in
less than a year in below the estimated budget. It is an astonishing record amongst any other
educational institutions. He mentioned that IIM Rohtak has been ranked best in management
research among second and third generation 1IM’s. Faculty have published more than 75
research papers in top international journals and conferences in last one year. There was a
threefold increase in the faculty size in last one year with the best gender ratio. Institute also
increased the batch size by 67%.

Prof. Sharma also informed that IIM Rohtak has launched several online executive programs
in the domain of analytics and have trained nearly 1000 executives from private and public
sector in last one year. Institute stands best in executive education amongst second and third
generation IIM’s. Several new programs like ePGPx, Executive Program in Advanced
Corporate Finance and eFPM are also launched. These programs will run using the licensed
technology of CISCO and other partners. Institute has also initiated research collaborations
with faculty from various global universities like University of Namur, Lancaster University,
University of Alabama, and CEIBS, Shanghai to share knowledge and bridge the gap across
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geographical boundaries.
Management Events

Meet and Greet: May 26, 2017

In a first, Indian Institute of Management, Rohtak held a Meet and Greet ceremony with the
students, who got a call from the Institute for admission to the Post Graduate Programme in
Management. The event was held at Chelmsford Club, 1 Raisina Road, New Delhi on 27th
May 2017. Director IIM Rohtak, Dr. Dheeraj Sharma was present at the venue with some of the
esteemed faculty members of the institute.

Students came from as far a place as Chennai and Trivandrum to have a glimpse of the life they
were going to lead for the next two years.

This innovative, dynamic approach, coming from the institute increased the zeal among the
students, who were quite excited to join and live two years of their life, the IIM way. The session
was the brain child of Director, Dr. Sharma, who served as a faculty at the Indian Institute of
Management, Ahmedabad, before taking charge of the Rohtak institute in March 2017.

Interactive Session of Dr. Subramanian Swamy, Hon’ble Member of Parliament, Rajya
Sabha: July 2,2017

The Induction programme of the 8" batch of PGP at IIM Rohtak culminated with an interactive
session of Dr. Subramanian Swamy, Hon’ble Member of Parliament, Rajya Sabha. The topic of
the session was ‘Importance of Management perspective in good governance’.

Dr. Swamy asserted that the Governance is marshalling the resources of the nation for the
optimal utilization to fuel the growth. For effective management, the first step is listing the
objectives and then comes getting your priorities straight. The third step involves strategizing
the ways to achieve them, followed by resource mobilization,” he added.

“While the Indian education system awards prominence only to the development of cognitive
intelligence, other dimensions such as emotional, social, moral and spiritual intelligence are
largely disregarded. For holistic development for an individual as well as the nation, it is high
time we gave equal emphasis to all these forms of intelligence,” observed Dr. Swamy.
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Dr.Swamy also talked about the importance of debate and discussion for the right level of risk-
taking. He urged students to take an interest in entrepreneurship to facilitate job creation. Risk
of entrepreneurship needs to be balanced with benefits arising from entrepreneurship.

In a speech that was equally enlightening and entertaining, he said, “Historically, Indian society
has always given equal status to women.” “In Brahma'’s cabinet, all important portfolios were
held by women: Defence was with Durga, Finance with Laxmi, and Education with Saraswati;
only Information Broadcasting was held by a man —Narad Muni,” he laughed.

Director, 1IM Rohtak, Prof. Dheeraj Sharma aptly summed up the session with a striking
example on the debate of utilitarianism and reductionism. He emphasized that a balance need
to be created between the two. That is where the management perspectives align with
governance. He also initiated the tradition of taking over of the PGP-08 batch by Chairperson,
PGP from Chairperson, Admission at [IM Rohtak.

2" Film Summit: July 22,2017

[IM Rohtak continued its tradition of foraying into uncharted territories by organizing the
second edition of Film Summit on 22" July 2017. The event, themed on ‘The Magical Hour’ saw
eminent speakers from the film industry address the students of our institute.

The main attraction of the event was the director and co-writer of the movie ‘Newton’, Mr. Amit
Masurkar. Newton was India’s official entry for the Oscars 2018, and it has won awards at the
Berlin Film Festival and Hongkong Film Festival. He warned against stereotyping the audience
based on their occupation, class or gender. Citing the examples of ‘Chak de India’ and ‘Taare
Zameen Par’, he said, “When movies based on women’s hockey and a dyslexic boy can
become Bollywood hits, you cannot stereotype what the audience likes. Everything depends
on how you deliver the story. His previous film, Sulemani Keeda was released in December
2014 and was well received by audiences on the digital platform.

Mr. Anjum Rajabali, screenwriter of Ghulam, Rajneeti and Aarakshan and Mr. Hardik Mehta,
writer, director, actor and script supervisor also graced the occasion.

Visit of Hon’ble Governor, Mizoram: July 24,2017

Hon. Lt. Gen. Nirbhay Sharma, Governor of Mizoram addressed the students at [IM Rohtak on
July 24, 2017, where he urged the budding managers to look for strategic business
opportunities in the North-East and devise new tools for the same. The theme for the talk
was—“‘Look East Policy: Business and Governance in North-East”.
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Emphasizing on the geo-strategic importance of the North-Eastern region, he said, “The Asia-
Pacific region encompassing India, China and the South East Asian countries has emerged as
the epicenter of the world trade and it is likely to remain so for the next two decades. The North-
eastern states lying at the heart of this region has a tremendous role to play in this burgeoning
trade.”

Honorable Governor continued, “Although the North-East harbours only 3.1% of our nation’s
population, yet it holds power to satiate almost 45% of our nation’s clean energy demands. So,
there’s an ardent need to develop long-term solutions for development in this sector focusing
on a 1000 km radius with the centre point at North-East.” He further advised the students to
develop an interestin rural and specialized group projects in the NE region.

Nobel Laureate Kailash Satyarthi at Dr. Subhash Chandra Show: September 2,2017

Nobel Laureate, Mr. Kailash Satyarthi, addressed the students at [IM Rohtak along with Dr.
Subhash Chandra, Member of Rajya Sabha, on the issue of “child abuse”. Quoting figures to
highlight the gravity of the situation, he said, “According to a 2016-17 UN report, 53% of
children have been victims of sexual harassment before the age of 18 years.”

Mr. Satyarthi further added that in the year 2016, 15000 cases of child abuses were reported
out of which only 10% could be trialled and 90% are still pending. He suggested that “There is
an ardent need of special judges in courts especially handling cases related to child abuses
wherein speedy trials could be done. Along with it, witness protection should be provided so
that people come forward without any fear to help to bring justice to the victims.”

The Show continued with Dr. Subhash Chandra giving his valuable insights to the young
management students on how to manage time effectively. He advised the students to achieve
work-life integration rather than to strive for work-life balance. He also urged the students to
instil within themselves the confidence that can lead them to success.

During the interaction with Dr. Chandra, Prof. Dheeraj Sharma, Director 1IM Rohtak said,
“Seeking knowledge is an addiction. You can never have enough of it.” “Books are not the only
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source of knowledge, life experiences play an even vital role towards increasing knowledge,”
he concluded.

1* Management Summitin New Delhi: September9, 2017
I | ——

X
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Indian Institute of Management Rohtak organized a Management Summit at Chelmsford Club,
New Delhion 9th September 2017. The theme of the summit, ‘Crossroads: Paradox of Choice’,
attempted to counter the idea that having too many choices is a good thing. The summit was
attended by dignitaries from various industry sectors as well as the media.

Allaying fears that Al would replace humans from all jobs, Mr. Vikram Jeet Singh, VP, KPMG,
said, “Robotic Process Automation (RPA) is happening, there is no denying that. However, the
robots can only do the recreative jobs without tiring. That will allow humans to focus more on
value creation. Artificial Intelligence, for sure, is not going to take away all jobs”.

“Managers should focus on the core business and build the services around them. Uber’s core
business is not aggregating cars but transporting a person from place Ato B,” he continued.

Speaking on the revolution brought about by Reliance Jio in the telecom industry, Mr. Sanjay
Maan, (President, North and East region for Enterprise Business at Reliance Communications
Ltd.) said, “Till 2008, only four companies were operating in the telecom industry when the
government issued licenses to eight more companies. A price war ensued and by the time the
market stabilized, Jio happened, resulting in a negative bottom line for all the competing
companies ever since.”

Social media is becoming increasingly significant in the way people consume news. Mr. Pankaj
Doval, Senior Editor at Times of India, was all praise towards this development. “The press
might have physical limitations; social media is now bringing to light the happenings even from
the obscure places on the planet,” he said. When asked about the increasing space devoted to
advertorials, Mr. Doval quipped, “l guess people love gossips”.

Mr. Himanshu Shekhar Mishra, Editor, NDTV — Government Affairs, spoke about the
challenges journalists face. “This is an age in which a journalist has to be correct every single
time he chooses to cover news. Asingle snippet of wrong information and you lose the trust, not
only of the audience who consume news but also of your whole office.”

Director, IIM Rohtak, Dr. Dheeraj Sharma said, “The purpose of the summit is to facilitate
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increased interaction between the academia and the industry. This will help in bringing the
curriculum in sync with the industry needs.” He also celebrated the fact that IM Rohtak is one
of the few new |IMs that has ensured a cent percent placement record since its inception in
2009.

TEDx Talk: September 10,2017

To go ‘all in’ and ‘never give up’ was the core idea at the third edition of TEDx event organized
by [IM Rohtak on September 10, 2017.Celebrating the theme of Lock, Stock and Barrel, the
eminent invited speakers shared their life experiences wherein they accumulated everything
into one single spear point and overcame all barriers to achieve their dreams.

.
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The speakers for the event were Mr. K. Vijay Kumar (retired IPS officer), Dr. Swapna Patkar
(author, film producer and entrepreneur), Ms. Kanika Tekriwal (woman behind the innovative
concept of “JetSetGo”), Major Vandana Sharma (Kargil war veteran and a corporate leader),
Mr. Wajid Khan (Guinness World Record holder nail artist), Mr. Manish Goel (TV actor), S.K.
Shahi (Director CSRI) and Waheed Rahman Para (Youth President and spokes-person of J&K
PDP).

2" Management Summitin New Delhi: October 7,2017

The Indian Institute of Management, Rohtak organized the Second Management Summit at
the United Service Institution, New Delhi on 7th October 2017. The theme of the summit was
‘Paradox of Innovation’, focused on how to exploit existing product innovation competencies
for a better tomorrow. The summit was attended by dignitaries from various industry sectors as
well as the media.

Talking about the investment in innovation, Mr. Venkatesh Sarvasiddhi, Head-Academic
Initiatives & Microsoft Innovation Center, said “Microsoft annually invests $ 8.5 billion on R&D
and putting money in R&D is not our only objective. It's about putting the money in right place
through which we can bring the change.” He further told that Microsoft is focusing extensively
on transforming the educational curriculum so that the latest technologies are taught to the
graduating students.

“The era of cost optimization has arrived and the banking sector also needs to continuously
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revive themselves”, said Ms. Rashmi Jahagirdar, Director Technology, Global Head of QA
Strategy and Management, Deutsche Bank. “With things being done faster and cheaper, there
has been a paradigmatic shift to the Indo — Pacific region due to lower development cost and in
the coming years, the focus will shift to the African subcontinent”, she remarked.

Speaking on the impact of innovations on the print media, Mr. Rasul Bailay, Senior Assistant
Editor, The Economic Times said, “Earlier we used to print lengthy articles of about 1500
words. But with the advent of technology, youngsters are keener on reading ‘bytes’ of news.
The emergence of Twitter, Facebook, news apps has led to the media houses tapping to these
newer avenues.”

“We can’t analyse art, it is an expression and in today’s generation, analysis of shows is done
using the reach on internet,” said Mr. Adarsh Thottetodi, Creative Director, NDTV. “People are
always in search of something new and hence the focus of media has now shifted to shows
withindependent artists. NDTV is creating platforms for such artists.”

Director, [IM Rohtak, Prof. Dheeraj Sharma concluded the session by telling the importance of
innovations. He said, “There are 3 kinds of innovations: — Continuous, discontinuous and
disruptive based on the time frame they occur. Today the major economies of the world like
Europe and Japan are facing a slowdown because there’s an ardent need of a disruptive
disruption. Most of the technologies that we are using today are almost 25-30 years old.”

Management Conclave in Mumbai: November 11,2017

IHDLAM INSTITUTE -::.ur MHMGIMH’IT IOHTM
MAHAIE-EMENT SUMMIT 3.0

REWIRE: TRANSFORM PR
TRANSFORM lUSINE-BEI

IIM Rohtak hosted its first Mumbai Management Conclave on Nov 11th, 2017. The purpose of
the conclave was to augment the interface between academe and industry for the
transformation of the business environment in India. Several industry stalwarts and top
academics from |IMs participated in this conclave. The key discussion was around innovation
and how it can help transform the business environment specifically and nation in general.
More than fifteen industry stalwarts and 1IM faculties discussed how innovations could be
fostered and commercialized successfully. Among the key invitees who spoke at the event
were Sonali Dhawan, Marketing Director P&G, Prabhat Agarwal, CEO Alkem labs, Pia Shome,
VP, RBL Bank, Bal Mukand Singh, AVP-HR, HDFC Ergo, and Rajesh Dubey, President Alkem
Labs among others. IIM Rohtak is an analytics-focused management institute, and it aims to
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document the best practices in nurturing and commercializing innovation for business
transformation.

GST being an innovative tax reform was also discussed. Academics and corporate leaders
discussed how GST might help transform consumption behavior, business environment, and
investment in India. More specifically, Prof. Dheeraj Sharma, Director, IIM-Rohtak said that
“‘GSTis aninnovation. Itis innovation in tax collection and governance. He said new changes in
GST are likely to further stimulate consumer demand by cutting inflation, improve investment
environment in India, and encourage better tax compliance among traders and small
businesses.”

Conclave attendees debated over the immediate usefulness of GST and the implementation
challenges. Overall, the summit was a significant step toward developing a better
understanding of the role of innovation in business transformation, particularly with a focus on
GST. Prof. Dheeraj Sharma, Director, IIM Rohtak said that [IM Rohtak students and faculty are
likely to come up with a white paper on GST’s influence on business environment soon.

Nearly fifty students and five faculty members from |IM-Rohtak were involved in the
organization of this event that aims to crystalize how innovation in products, services, and
governance can act as a catalyst in transforming the economy.

9th Foundation Day celebration: 16th November 2017

IIM Rohtak celebrated its 9th Foundation Day on 16th November 2017. The keynote speaker
for the day was Lt. Gen. Syed Ata Hasnain. He warned the students about the nuisance of fake
news. “Alie told 1000 times becomes the truth, and there are no proper means to combat this
fake news,” he said. “The biggest contribution that IIMs can make towards the army is in
communication strategy, a strategy that can make our communication stronger than Inter-
Services Public Relations”, he added. In his session, he discussed with the batch about how
[IMs can form a strategy in communication to nullify the nuisance created by fake news.

“National security alludes to comprehensive security: economic, social, human, energy and
power,” he said while adding, “Any phenomenon that threatens the aspirations of the people of
Indiais also considered a threat to national security.”

Director [IM Rohtak, Prof. Dheeraj Sharma thanked the Lieutenant General for his graceful
presence. In his address, he said, “We are members of the Institute of national importance.
There should be a larger goal to be achieved over and above the material goal. On this
occasion, | urge the students to pledge to contribute to the society. The absence of long-term
goal would create an ambiguity when the short-term goal is fulfilled.”
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Case Method Workshop: December 2-3,2017

IIM Rohtak organized a case method workshop on 2nd and 3rd December in Gurgaon,
Haryana. The workshop emphasized the value of the case method in the learning process. The
case method workshop garnered international participation from countries like Portugal, Nepal
among others. More than 50 professors and researchers from IIMs and 25 other business
schools participated in this workshop.

The facilitators of the workshop were Prof. Dheeraj Sharma, Director [IM Rohtak, Prof. |. M.
Pandey, ex-Director-in-charge of IIM Ahmedabad and Director General of Delhi School of
Business and Prof. V. Venkata Rao, Former Professor, IIM Ahmedabad. Stressing the
importance of deep-rooted case method pedagogy of teaching followed in [IMs, Prof. Sharma
said, “lIMs excel as great institutions because of case pedagogy which sharpens decision-
making of its students.” “Atypical IIM Rohtak student is exposed to nearly 600 cases in its two-
year program,” said Prof. Sharma. Prof. IM Pandey and Prof. VV Rao asserted on the
importance of class participation and the significance of facilitating the learning through cases.

The main objective of the workshop was to convey the participants the effective way to teach
and write theoretically grounded real business cases.The workshop helped the participants
learn how to use case studies to analyse and develop solutions to complex business problems
as managers do every day. IIM Rohtak has recently started a case center and a case research
journal to further strengthen case based pedagogy

Management Summit4.0 in New Delhi: December9, 2017

Indian Institute of Management Rohtak, organized its fourth edition of Management Summit in
New Delhi on 9th December 2017. Several industry stalwarts and top academics from IIMs
participated in this conference. The event was a congregation of industry leaders for sharing
theirthoughts, ideas, and experiences with the aspiring business graduates and community.

The key discussion was around the fundamental shift in the way organizations operate with the
advent of the Digital Era. Among the key invitees were, Ms. Anjali Raghuvanshi, Chief People
Officer at Randstad India, Mr. Parag Agarawal, Senior Vice-President, India Mart, Miss Rashmi
Mansharamani, Corporate head, Wave Infratech, Ms Nami Luthra, India Recruitment Head,
Boston Consulting Group and Mr. Parijit K Mondal, Business Head, Oriental Aggregates.
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The summit was an attempt to understand that with technology and society evolving at an
unprecedented pace, an existential threat looms across the business landscape. This edition
of Management Summit saw the participants addressing the need for reinventing strategies
and practices in pursuit of sustainable value creation for the society. “It affords a unique
opportunity to engage with the industry. It is not a monologue, but a dialogue with the students
asking questions and interacting with the who’s who of the industry. This gives them an
excellent platform to gain practical knowledge”, said Prof Dheeraj Sharma, Director [IM
Rohtak.

UDAAN 4.0: December 10,2017

IIM Rohtak organized the fourth edition of Udaan, Annual Entrepreneurship Summit of the
institute was held on 10th December. 2017. The theme of the event was Entrepreneurship —
The Engine of Inclusive Growth. Udaan brings entrepreneurs from diverse areas with an aim to
stimulate the zest for start-ups among the students. It is a mega fair of opportunities, where
ideas, innovations, and experiences are showcased.

Prof. S. Ramakrishna, Professor of Entrepreneurship, CEIBS was the keynote speaker at the
summit. He discussed the problem of illiteracy in our country. Nitin Jain, Co-founder, Head of
Sales, OfBusiness and Ms. Anoushka Adya, Founder — Di-Mentions Studios were the guest of
honours for the event.

A national B-plan competition was also held in the Udaan and teams from all the premier B —
schools like IIMAhmedabad, IIM Kashipur, IIM Nagpur etc. participated in the same.
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Infusion’18: January 12-14,2018

Infusion’18, the annual flagship fest of IIM Rohtak, was organized from January 12 to 14, 2018.
The fest saw students coming from more than 20 premier institutes of the nation including [IM
Kashipur, IIFT, FMS, NIT Kurukshetra, with a total footfall of 2000+ from all the corners of the
nation. Among the star attractions were the popular Indian rock band from Delhi, The Local
Train, and the ‘sword swallower’ Irishman, Murray Molloy.

This year’s theme was, ‘Exceptional, Exciting and Enthralling’ and the events like Yuva
Parliament, Mr. and Miss Infusion, Marketing Ace, Smart Beta and a plethora of other sports,
cultural and management events surely justified the theme.

Alumni Meet: January 21,2018

The fourth Annual General Meeting of the Alumni Association, Aluminati 4.0, was held on 21st
January 2018. The meet was graced by alumni right from the very first batch to some of the
recent ones, along with Prof. Dheeraj Sharma, Director IIM Rohtak and Dr.Satyendra Kumar
Gupta, Chairperson, Student and Alumni affairs, IIM Rohtak and other faculty members. The
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guest panel included Mr. Sonjai Kumar, a certified risk professional from Institute of Risk
Management, London; Mr. Rupak Agarwal, an accomplished CEO and ICF accredited coach
and Mr. Ankur Dhawan, Chief Investment Officer of PropTiger.com.

The theme of the event was “The New in the New IIMs.” Each of the panelists gave their
valuable insights on how IIM Rohtak can create a niche for itself. Speaking about the plethora
of opportunities for MBA students, the panelists advocated that new [IMs can focus on the
demand of the market and design their courses in accordance with it.

They also suggested that new IIMs can increase their visibility in the industry through live
projects by asking companies for the problems they face and provide solutions accordingly.

Other Events
International Day of Yoga: June 21,2017

In compliance with the Government directions, the Institute celebrated International Day of
Yoga on June 21, 2017, with wide participation of faculty members, staff members and
students. Yoga instructor demonstrated some yogic postures along with Vedic recital. All
members of the Institute also performed the Yoga exercises along with the Yoga teacher.

National Handloom Day: August 7,2017

Celebrating National Handloom Day at IIM Rohtak, the chief guest Prof. Dheeraj Sharma,
Director IIM Rohtak, emphasized the fact that the handloom weaving is one of the largest
economic activities after agriculture providing direct and indirect employment to more than 43
lakh weavers and allied workers with 24 lakh looms currently operating across the country.

Mr. Rajesh Arora, Nodal Officer, National Centre for Textile Design, said that in the year 2015-
16 exports of handloom industry reached around USD 360 million with its products finding
markets in countries like USA, Italy, Australia, Germany etc. He mentioned about the various
welfare schemes like Mahatma Gandhi Bunkar Bima Yojna, Kabir Puraskar Scheme etc.
introduced by the government for the encouragement of handloom weavers. He also
mentioned that the government has started weaver service centres, and credit facilities to
promote continuous growth of the handloom industry.
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71stIndependence Day Celebrations: August 15,2017
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[IM Rohtak celebrated the 71st Independence Day with great fervour. The celebrations begun
with flag hoisting by Prof. Dheeraj Sharma, Director of IM Rohtak. Followed by an enthusiastic
chorus of national anthem by the IIM Rohtak fraternity. Various cultural events were also
organised by the Cultural Committee of IIM Rohtak on this occassion.

Hindi Pakhwara Celebrations: 4 to 18 September 2017
lIM Rohtak organized a Hindi Pakhwada from 4" September to 18" September ’17. All the

members of the institute wholeheartedly participated in all the events organized during the
Pakhwada. The closing ceremony for the same was held on 26" September 2017.

Prof. Sharma addressing the gathering at the closing ceremony advocated for preserving
Hindi language, and stated that we should play an active role in this context. He substantiated
with an example that for saving any language, it's imperative that people have a feeling of
belongingness for that language as well as that region. The attraction of the event was the
poetry recitation by Dr. Rama Shankar Yadav.

Promoting Khadi on Gandhi Jayanti: September 28,2017
“The soul of India lives in its villages,” declared Mahatma Gandhi at the beginning of the
Twentieth century. He insisted that hand-spinning is the central industry that must engage our

attention if we are to re-establish the village home.

Ahead of the Mahatma’s 148th birth anniversary, Indian Institute of Management Rohtak
joined the initiative to promote Khadi. On Thursday, 28 September 2017, the institute invited
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